Division C Vice-President’s Report
Submitted by Richard Mayer
April 15, 2010

It has been an honor to serve as your Vice President during the past year, which is
the last of my three-year term. I am pleased to report that Division C has had a
productive year. Some of the main accomplishments for Division C this year include the
following.

2010 Division C Program--Dan Robinson and his 2010 Program Committee have
worked very hard to create an outstanding program this year. The committee was the
first to work with AERA’s new program policies aimed at improving the overall quality
of the program. The new AERA Annual Meeting policies--some of which Division C
has been using for many years--include using review panels that insure high-quality
reviews, requiring a complete paper at the time of submission, lowering the number of
paper sessions to reduce the complexity of the program, and offering an online paper
repository. Overall, Division C received 1071 submissions (which was similar to 1085
submissions in 2009), and accepted 60% of the submissions. The 2010 Division C
program consists of 88 paper or symposia sessions, 10 special sessions (e.g., Scribner
Award Address, Hawkins Award Address, Vice Presidential Address, Business Meeting,
Affirmative Action sessions, and Graduate Student sessions), and 505 individual posters
or roundtables. Dan’s report provides more details about the Program Committee’s
activities.

The 2011 Division C Program Chair is Christopher Wolters. Chris reports that
the section chairs and co-chairs have been appointed and already are at work in creating
their review panels. The 2011 AERA Annual Meeting will be in New Orleans from April
8 through April 12.

Division C Newsletter--Neil Schwartz has valiantly served the Division by putting
out issues of the Division C Newsletter on a regular basis. I greatly appreciate his
dedication to this job during the three years of my term.

Affirmation Action--Under the energetic leadership of Dionne Cross, I am pleased
to report that the Division has continued to maintain it’s newly established Affirmative
Action Committee and Kelly Rodgers has joined the committee as Vice Chair. The
Committee organized two exciting sessions for the 2010 Annual Meeting--“Unusual
Spaces: Exploring Unconventional Sites for the Study of Teaching and Learning” and
“New Lenses: Alternative Methodologies for Examining Diverse Populations in
Context.” The Committee’s accomplishments are summarized in Dionne’s report.

Division C Awards--The Division selected recipients for the Graduate Student
Award (with Margaret Mohr-Schroeder as Committee Chair and Jana Bouwma-Gearhart
as Vice Chair), the Jan Hawkins Award (with Noel Enyedy as Committee Chair and
Margaret Riel as Vice Chair), and the Sylvia Scribner Award (with Helen Patrick as
Committee Chair and Dan Hickey as Vice Chair).



Graduate Student Activities--Graduate student involvement is a high priority for
the Division, and we are fortunate to have Marcus Lee Johnson and Jonathan Bostic co-
chairing the Graduate Student Committee, and Nicole Miller and Janice Hansen
representing Division C on the Graduate Student Council. Roxana Moreno has served as
faculty advisor. As you can see from the Graduate Student Committee report, Division
C’s graduate students organized two important sessions for our program (“New
Directions in the Field of Learning and Instruction” and “Understanding Motivated
Learning for Academic and Career Success”), increased the network of campus liaisons,
maintained communication via the Division C Facebook page and website, updated the
Division C Graduate Student Handbook, and developed a PowerPoint presentation on
how to have a successful AERA conference experience. It has been a pleasure for me to
work with such an energetic and productive group of Division C graduate students.

Graduate Student Seminar--The Division is committed to supporting graduate
student development in our field. Akane Zusho and Jennifer Cromley did an outstanding
job of organizing the Graduate Student Seminar this year, including obtaining funding
from Pearson Publishing. We are also grateful to the Division C members who
volunteered to serve as mentors and participants in the Graduate Student Seminar.

New Faculty Mentoring--The Division is committed to supporting new faculty in
our field. Stephen M. Tonks and Ellen Usher worked hard to create an excellent New
Faculty Mentoring workshop. We are also grateful to the Division C members who
volunteered to serve as mentors.

Nominating Committee--In the most recent AERA elections, Division C elected
Barbara Greene as our new Division C Secretary. Barbara’s term begins at the
conclusion of the 2011 AERA Annual Meeting. I appreciate Barbara’s willingness to
serve the Division. As I announced in my previous report, the Division also elected a
new Vice President in the previous election cycle. I am pleased to announce that as of
the close of the 2010 Annual Meeting, our new Division C Vice President will be Gale
Sinatra. She will serve a two-year term through the 2012 Annual Meeting.

Communications and Facebook Coordinators--Kendall Hartley served valiantly
in maintaining our website as our communications director, and Monica Bulger served
valiantly as our Facebook coordinator. In his report, Kendall summarizes plans for
expanding the Division’s ventures in electronic communication with our members. In
her report, Monica reports that our Facebook group has grown from 260 last year to 450
today. I appreciate Kendall’s and Monica’s years of service to the Division.

Some new and continuing initiatives for the division involve building an
organizational infrastructure, including the following:

Bylaws for Division C--The Bylaws Committee, co-chaired by Gale Sinatra and
Jo Worthy, worked with me to draft bylaws for Division C. The bylaws were vetted by
the Division C Executive Committee, the Division C membership (through emailing and
the Division C Newsletter), and AERA Central Office. The Division C Bylaws have



been approved by AERA Council and were approved at last year’s Division C Business
Meeting. As the final step, a formal vote by the Division C membership was conducted
by the AERA central office, and the bylaws were approved. I am pleased to report that
our division for the first time has bylaws to help guide our work.

Developing a roster of all Division C Committees. 1 am pleased to report that the
Division now has a complete roster of all Division C committees and officers. The roster
provides a clear description of the Division’s organizational structure, including the
names, contact information, and terms of each committee chair or co-chair.

Forming an Executive Committee. 1 have established an Executive Committee
consisting of the chairs of each Division C committee and the Division C elected officers,
to help me in my role as your Vice President.

Establishing a budget process for Division C. 1 have established a budget process
to help monitor and control the Division’s financial status. This has been greatly
facilitated by AERA’s decision to increase our annual allocation substantially.

Establishing a new division award. Changes in AERA policy have allowed us to
add new divisional awards, so working with Dan Robinson in his capacity as Program
Chair, we developed a proposal for Division C Outstanding Poster Award, which was
approved by AERA Council. As can be seen in the accompanying description, the
purpose of the award is to encourage posters that describe top-quality, scientifically
rigorous research studies. We plan to begin the Outstanding Poster Award at next year’s
Annual Meeting.

Coordinating with the incoming Vice President. It has been a pleasure to
coordinate the transition of Division C leadership with the incoming Vice President, Gale
Sinatra. It is clear that the Division is fortunate to have Gale as its new Vice President.

I am pleased to report that I have been active in representing Division C on
AERA Council, AERA Executive Board, AERA Joint Committee on Annual Meeting
Policies and Procedures and Research Advisory, and AERA Research Advisory
Committee. As you may know from my reports in the Division C Newsletter, I have tried
to be a voice for improving the quality of educational research particularly in three areas:
improving the quality of the AERA Annual Meeting, improving the quality of AERA
journals and publications, and improving the quality of graduate training in educational
research. Concerning improving the quality of the Annual Meeting, I am pleased to
report that AERA Council has implemented the consensus recommendations from the
Joint Committee so we are seeing some positive changes in this year’s annual meeting.
The changes are described in a recent article in the Educational Researcher. Concerning
journals, I am pleased to report that the AERA Publications Committee has been
implementing improvements in our journals and I am pleased to report that distinguished
Division C members are serving as editors and board members. Concerning improving
the quality of graduate training in educational research, I am pleased to report that AERA
has been instrumental in creating a national survey of graduate programs in educational
research. I also was elected by my colleagues on AERA Council to serve on the AERA
Executive Board, which has been an eye-opening but largely positive experience.

Concerning our Division’s vital signs, I am pleased to submit to you a balanced
budget for 2010. Most of our funds go to supporting graduate students through the



Graduate Student Seminar, supporting new faculty through the New Faculty Mentoring
Workshop, and planning for the AERA Annual Program. In addition to these three high
priority initiatives, the Division supports its members through funding Division C
Receptions at the AERA Annual Meeting and a smaller amount goes to support our three
Division C Awards. We also have been able set aside funds for special initiatives, which
the incoming leadership team will be able to use. I am pleased to report that AERA
Council has revised its funding formula, resulting in a substantial increase in our annual
budget. These funds will allow us to continue to carry out our core functions at a level
befitting a division of our size. | am pleased to report that through the efforts of Akane
Zusho, Chair of the Graduate Student Seminar Committee, we have obtained funding
from Pearson Education to cover some of the catering costs of the Graduate Student
Seminar this year. We are grateful to Pearson Education for their support of Division C.
We also appreciate Akane’s successful work in securing the funds. The Division plans to
continue to seek ways to find corporate sponsors. Division C remains as the second
largest division in AERA with a membership of 4771 as of June 30, 2009.

I have provided regular Vice-President’s Reports in the Division C Newsletter,
which was emailed to each member and is available on the AERA web site. My three-
year term as your Vice President ends at the close of the 2010 AERA Annual Meeting. It
has been an honor to represent Division C this year, and I look forward to our Division’s
continuing accomplishments next year under the very able leadership of Gale Sinatra.



AERA Division C Outstanding Poster Award

Rationale: To encourage participants to present posters that describe top-quality, scientifically rigorous
research studies.

Selection/Eligibility Criteria: To be eligible, the poster must be presented on the Division C program at the
AERA Annual Meeting and describe an empirical research study. To be selected, the poster must
demonstrate exemplary quality in importance of the research question, appropriateness of methods and
analyses, appropriateness of conclusions, and overall significance of contribution to the field.

Nomination Process: All posters meeting the selection/eligibility criteria will be eligible. Program section
chairs will nominate posters they deem worthy of the award that have been submitted to their sections.

Review/Selection Process: A selection committee of five members of Division C (appointed by the
Program Chair) will serve as judges. The Program Chair, Program section chairs, and members of the
award selection committee are not eligible to be candidates for the award during their term of service.
Certain biasing or potential biasing relationships to an award nominee would require committee members
to withdraw from service on the award selection committee. They include:

a. current or former chair or current or former student of a chair,

b. family member, spouse, or partner,

c. anyone with whom one has a current business or financial relationship (e.g., business partner,
employer, employee)

d. research collaborator or co-author that is current
or within the last five years, or

e. anyone working at the same institution or having accepted a position at the same institution.
Members of the award selection committees may for other reasons determine that they have conflicts or
potential conflicts that require elimination from service and then act on that determination if they believe
that service could affect the fairness of the selection process. Alternates will be appointed by or readily
accessible to the Program Chair so that substitute appointments can be readily made if any committee
member or members need to step down from service.

Selection committee members will rate (on a scale of 1-5) the posters in four categories: importance of
research question, appropriateness of methods and analyses, appropriateness of conclusions, and overall
significance of contribution to the field, providing a total score ranging from 4 to 20. The poster with the
highest combined score wins. Ties will be settled by the Division C Program Chair. The Division C
Program Chair may revise the rating system upon approval of the Division C Vice President. The Division
may decide not to name a winner unless there is a poster submission of exemplary quality.

Form of Recognition: A $100 cash award, plus a ribbon acknowledging the winner to be placed on the
poster during the meeting.

Name of existing AERA-sanctioned awards conferred by the Unit: the Graduate Student Research
Excellence Award, the Jan Hawkins Award, and the Sylvia Scribner Award.

Contact Person for Award: Daniel H. Robinson, Dept of Educational Psychology, University of Texas, 1
University Station D5800, Austin, TX 78712-0383, Phone: 512-471-0683, dan.robinson@mail.utexas.edu



Division C Budget (January 1, 2010 - January 31, 2010)

Revenue

Base Amount

Additional Budget Allocation (4771 members)
Carryover from FY2009

Total AERA Revenue

Expenses

Division Operational Activities
Awards
Graduate Student Representatives (Honoraria)
Annual Meeting
Program Committee Planning Meeting
New Faculty Mentoring
Graduate Student Seminar
Receptions

Special Initiatives
Total Expenses

Balance

Budget Supplement

Additional Revenue: Sponsorship of Graduate Student
Seminar

Additional Expense: Graduate Student Seminar

$23000.00
$31488.60
$8207.75

$62696.35

$1000.00
$3000.00
$3000.00
$10000.00
$10000.00
$20000.00
$7500.00
$8000.00
$62500.00

$ 196.35

$2000.00

$2000.00



Division C Program Chair’s Report for the Executive Committee and Business Meeting
Submitted by Dan Robinson
April 5,2010

It has been a pleasure serving as the Division C Program Chair this past year. I had a
great group of section chairs and an assistant, Priya Nihalani, who have helped to create a
fantastic program. In this report, I provide information concerning the building of the
2010 AERA program.

Division C Submissions.

We received a total of 1071 submission this year, 887 individual submissions and 184
group submissions.

Relative Percentage of Division C Submissions by Section

Section 2010 paper 2010 session 2010 total % of Total
1 142 21 163 15.22

2 30 7 37 345

3 110 16 126 11.76

4 121 28 149 1391

5 96 29 125 11.67

6 226 52 278 25.96

7 162 31 193 18.03
Total 887 184 1071 100.00

Compared to last year, we had a submission reduction of 1.3%. Remember that we had an
earlier deadline (July 15 compared to August 1) compared to previous years. Whereas
individual submissions decreased by 101, group submissions increased by 88.

Division C 2010 Submissions Compared to 2009 Submissions

Section 2009 2010 Difference
1 162 163 1

2 37 37 0

3 137 126 -11

4 157 149 -8

5 125 125 0

6 272 278 6

7 195 193 -2

Total 1085 1071 -14

Division C Acceptance Rates.




Below are the acceptance rates for each section.

Section 2010 Submissions 2010 Accepted % Accepted
1 163 103 63
2 37 25 68
3 126 67 53
4 149 81 54
5 125 57 46
6 278 211 76
7 193 96 50
Total 1071 640 60

Division C Allocations.

We were allotted the following for 2010: 97 Paper/Symposia Sessions, 505 Presentations
for Roundtable or Poster Format, 1 Business Meeting.

Section Percentage Assigned Assigned
Submissions ~ Paper/Symposia Roundtable or
Poster

1 15.3% 13 78

2 33% 3 18

3 12.3% 11 63

4 13.5% 12 69

5 10.4% 9 53

6 25.7% 23 130

7 18.6% 17 04
Subtotal 88 505

Affirmative Action

Graduate Student Council

Sylvia Scribner Award

2
2
Jan Hawkins Award 1
1
Reserved Sessions 3

1

Business Meeting

Total 98 505

Division C Program Meeting.



We met in October of 2009 in Austin, TX, for two days to finalize the division’s
program. This meeting was successful in allowing section chairs to coordinate sessions
and receive help from AERA staff.

Division C Poster Award.

This year we introduced a poster award for Division C. The following guidelines were
established:

AERA Division C Outstanding Poster Award

Rationale: To encourage participants to present posters that describe top-quality,
scientifically-rigorous research studies.

Selection/Eligibility Criteria: To be eligible, the poster must be presented on the Division
C program at the AERA Annual Meeting and describe an empirical research study. To be
selected, the poster must demonstrate exemplary quality in importance of the research
question, appropriateness of methods and analyses, appropriateness of conclusions, and
overall significance of contribution to the field.

Nomination Process: All posters meeting the selection/eligibility criteria will be eligible.
Program section chairs will nominate posters they deem worthy of the award that have
been submitted to their sections.

Review/Selection Process: A selection committee of five members of Division C
(appointed by the Program Chair) will serve as judges. The Program Chair, Program
section chairs, and members of the award selection committee are not eligible to be
candidates for the award during their term of service. Certain biasing or potential biasing
relationships to an award nominee would require committee members to withdraw from
service on the award selection committee. They include:

a. current or former chair or current or former student of a chair,

b. family member, spouse, or partner,

c. anyone with whom one has a current business or financial relationship (e.g.,

business partner, employer, employee)

d. research collaborator or co-author that is current or within the last five years, or

e. anyone working at the same institution or having accepted a position at the

same institution.

Members of the award selection committees may for other reasons determine that they
have conflicts or potential conflicts that require elimination from service and then act on
that determination if they believe that service could affect the fairness of the selection
process. Alternates will be appointed by or readily accessible to the Program Chair so
that substitute appointments can be readily made if any committee member or members
need to step down from service.



Selection committee members will rate (on a scale of 1-5) the posters in four categories:
importance of research question, appropriateness of methods and analyses,
appropriateness of conclusions, and overall significance of contribution to the field,
providing a total score ranging from 4 to 20. The poster with the highest combined score
wins. Ties will be settled by the Division C Program Chair. The Division C Program
Chair may revise the rating system upon approval of the Division C Vice President. The
Division may decide not to name a winner unless there is a poster submission of
exemplary quality.

Form of Recognition: A $100 cash award, plus a ribbon acknowledging the winner to be
placed on the poster during the meeting.

Name of existing AERA-sanctioned awards conferred by the Unit: the Graduate Student
Research Excellence Award, the Jan Hawkins Award, and the Sylvia Scribner Award.

Contact Person for Award: Daniel H. Robinson, Dept of Educational Psychology,
University of Texas, 1 University Station D5800, Austin, TX 78712-0383,
Phone: 512-471-0683, dan.robinson@mail .utexas.edu

Unfortunately, we did not receive nominations from about half of the sections so we
(Rich Mayer and me) decided not to have an award for this year. We will announce the
award competition earlier for next year and be sure that section chairs submit their
nominations before the October meeting.

Suggestion for the All-Academic System.

We had a few authors who had advanced their submissions but there was noting to view
for the section chairs. Rather than having section chairs contact these authors and ask
them to resubmit, it would be easier to require them to approve their pdf before
submitting. This is what most journals do.

Division C Review Boards.

Section chairs created review boards by updating and adding to existing review boards
used in 2008 and 2009.

We made one change this year with regard to the section chairs. Because Section 6 is so
much larger than other sections, we selected four co-chairs, two pairs who would work
with each other to handle half of the submissions. Based on the feedback from these
chairs, having additional chairs lightened the workload so that it was more manageable. I
would like to thank the following Division C Section Chairs for AERA 2010 whose hard
work resulted in an outstanding program:

Section 1: Reading, Writing, and Language Arts



Section Chairs: Deborah Simmons, Texas A&M University, and Angie Hairrell,
University of Texas

Section 2: Humanities, Social Sciences, Fine Arts

Section Chairs: Marlynn Griffin, and Lorraine Gilpin, Georgia Southern University
Section 3: Mathematics

Section Chairs: Taylor Martin, University of Texas, and Jessica Pierson, San Diego State
University.

Section 4: Science

Section Chairs: Richard Staley, SUNY Oneonta, and Diane Jass Ketelhut, Temple
University.

Section 5: Learning Environments

Section Chairs: John Behrens, Cisco Systems and Notre Dame University, Kristen
DiCerbo, Cisco Systems, and Dennis Frezzo, Cisco Systems.

Section 6: Cognitive, Social, and Motivational Processes

Section Chairs: Andrew Katayama, Air Force Academy, Steven Crooks, Texas Tech
University, Michelle Buehl, George Mason University, and Helenrose Fives, Montclair
State University.

Section 7: Technology Research

Section Chairs: Robert Atkinson, Arizona State University, and Natalie Person, Rhodes
College.

In addition, the AERA staff were extremely helpful and supportive before, during, and
after our October meeting. Samara Wolf, Laurie Cipriano, and Phoebe Stevenson were
always available and had answers to our questions immediately.

I am grateful for the opportunity to serve as Program chair provided to me by the
Division Vice President Richard Mayer. I have considered Rich to be a mentor and friend
and am proud to have served with him. I am also extremely grateful to Roxana Moreno,
the previous chair, who sent me numerous helpful documents and guided me through the
process. Finally, I’d like to welcome next year’s Program Chair, Chris Wolters. Chris
attended our meeting in October and I can assure you that he is “ready to go” in the sense
of staying on top of things.



Division C: Learning and Instruction

2011 Program Chair Report
for AERA 2010

The process for planning and preparing the Division C program for the 2011
convention in New Orleans (April 8 — 12) is proceeding on schedule. The 2011
program committee has been finalized. It includes a Chair or Co-Chairs for each of
seven sections typically used by the Division (14 people total) in addition to the
Division C Vice-President and myself. The portion of the 2011 call for proposals
specific to Division C has been finalized and sent to AERA. The dates for the fall
meeting of the program committee have been selected (Sept. 24-27). At present, the
committee is working to identify members of the review panels for each section. This
process is supposed to be finalized by May 1, 2010.

Respectfully submitted by
Christopher Wolters
Division C 2011 Program Committee Chair



Affirmative Action Committee Report
2009-2010 Year
To be presented April 2010, AERA, Denver Colorado
Dionne Cross, Chair, AA Committee
Kelly Rodgers, Vice Chair, AA Committee

This year we continued with the Chair-Vice Chair system (established in 2008),
and Kelly Rodgers was invited to serve as Co-Chair of the Affirmative Action
Committee. In her role as Co-Chair, Kelly Rodgers worked closely with Dionne Cross to
get a sense of the mission, goals, and tasks of the Affirmative Action Committee and to
plan the activities for the year. Kelly Rodgers is expected to assume Chair of the
Affirmative Action Committee at the end of the current term.

AA Committee Membership
We sent out an email invitation to members of the Division, including past

members, to serve on the committee. The members of Division C’s AA Committee
include three faculty members, two graduate student members and one practitioner.
Faculty members are: Heather Davis (North Carolina State University), Meca Williams-
Johnson (Georgia Southern University), and Dionne Danns (Indiana University). Our
graduate student members are: Mari Ann Roberts (Emory University), Alyson Lavigne
Dolan (University of Arizona). Sarah Kozel Silverman serves as Director of Data,
Analysis, Evaluation & Technology, at the Forever Foundation and Maya Angelou Public
Charter School, Washington, DC.

In their role as committee members, they provided valuable input on AA issues
related to Division C and the broader AERA community, and participated in organizing
our sponsored sessions for the annual meeting. Kelly and I are grateful to all committee
members for their contributions and committed involvement with the AA committee
activities and discussions.

AA Committee Involvement in the AERA Program
* This year the AAO was able to work with the VP and the Program to decide how

the AAO officer could make the most valuable input. With the institution of
review panels, the affirmative action committee was able to work along with the
program chair to ensure that the review panels for each of the sections included a
diverse collection of researchers in the field

* The committee was also able to organize two substantive paper sessions that the
Affirmative Action Committee of Division C would support. Dionne Cross and
Kelly Rodgers along with the other committee members discussed possible
themes that were reflective of both Division C’s goals and the theme of the annual
meeting and contacted possible presenters whose work would fit into identified
themes. Our first session entitled ‘Unusual Spaces: Exploring unconventional
sites for the study of teaching and learning will showcase education research that
takes place outside of classrooms in places ranging from alternative education
sites (like youth prisons, hospitals, and museums among others) to accidental
education sites like encounters with street culture (e.g. people, graffiti, etc.) other
forms of acculturation. The second session entitled, ‘New lenses: Alternative



methodologies for studying diverse populations in context’ features research from
scholars who are applying innovative methods of inquiry to investigate a range of
educational phenomena. The presenters will include graduate students, early
career professors and senior professors.

October Coordinated Meeting

A critical responsibility of the Affirmative Action Chair or Co-Chair is to attend
the AERA Coordinated Meeting that takes place in Washington DC in October every
year. This year, Dionne Cross attended this critical meeting and a few updates with
respect to Affirmative Action follow.

* For the second year, a motion was made by the chair of the AA Council to
appoint an AA representative to the Executive Council (EC). The overall
responsibility of the representative would be to promote the principles of social
justice and speak to issues that arise related to diversity and inclusiveness within
the wider AERA community. Last year the chair of the Council was charged with
investigating the policies regarding having a representative appointed to the
Executive Council. In our meeting this year we met with the parent diversity
group (SJAC - Social Justice Action Committee) to discuss the issue. A
representative from the Executive Council was present at the meeting and will
report to the EC. The Chair of the AA Council will inform us of the progress on
this issue at the annual meeting.

* To help promote the goals of the AA Council, AA officers were encouraged to
appeal to their program chairs to allow them or a representative (perhaps a co-
chair) to attend the program meeting.

* To evaluate the AA officers’ progress toward achieving the stated goals
(specifically that of promoting and monitoring equity in the review process and
consideration of proposals for the annual meeting), members of the AA Council
proposed that the proposal submission system be revised to have submitters (who
are not AERA members) enter demographic data. In so doing, AA officers could
generate data and provide evidence of their progress towards the abovementioned
goal. Unfortunately no progress has been made in this area as AERA now has a
new technology officer who was not aware of the decision made following our
previous discussion of this issue.




DIVISION C

AFFIRMATIVE ACTION SESSIONS (AERA, 2010)

Session Title: Unusual Spaces: Exploring unconventional sites for the study of teaching and learning
Chair: Kelly Rodgers, University of Texas —San Antonio

Discussant: Sharon Nichols, University of Texas — San Antonio

Time: Mon, May 3 - 8:15am - 9:45am,

Building/Room: Colorado Convention Center / Room 103

Papers:
Toward a Sociology of Online Learning: Implications for Learners and Educational Researchers
Gary Natriello -Teachers College, Columbia University

Spaces of Possibility: Translational Research in Urban Contexts
Robert J. Helfenbein, Indiana University—IUPUI
Joshua S. Smith, Indiana University—IUPUI

Hip Hop Learning: Graffiti Crews as Educational Sites for Urban Teenagers
Richard S. Christen - University of Portland

The Public Scholar Trading Card
Elizabeth Wood - Indiana University-Purdue University Indianapolis (IUPUI)

The Pedagogies of Markets: Rethinking the Educational Role of Capital
Joshua Kurz - The Ohio State University

Session Title: New lenses: Alternative methodologies for examining diverse populations in context
Chair: Dionne Cross, [U-Bloomington

Discussant: Sonja Lanehart, UTSA

Time: Fri, Apr 30 - 4:05pm - 5:35pm,

Building/Room: Colorado Convention Center - Room 205

Papers: Ethical issues for intervention research with ethnic minority populations
Cynthia Hudley, UCLA

Examining exclusionary activity through mediated discourse analysis: Looking critically at play, peer culture, and paper airplanes
Karen Wohlwend, IU-Bloomington
Critical Literacy and Acts of Place-Making in Urban Communities

Valerie Kinloch

Adult Guidance for College: Rethinking Educational Practice to Foster Socially-Just College Success for All
Maricela Oliva, University of Texas-San Antonio

Epistemological racism: Another lens for exploring ethnography as methodology
Janice Fournillier, Georgia State University



Division C Graduate Student Research Excellence Award Committee Report
Respectfully submitted by: Margaret Mohr-Schroeder, Committee Chair

The 2010 Division C Graduate Student Research Excellence Award committee was
chaired by Margaret Mohr-Schroeder with Jana Bouwma-Gearhart serving as the co-
chair. A call for nominations was developed and submitted for posting on the Division C
AERA Web page and by the listserv in February 2010. A copy of the call for nominations
accompanies this report. Nominations for the award were due March 31, 2010. This was
a major change from past years. Last year we had five papers submitted and we felt we
could increase the number of papers if we moved the submission date closer to the final
paper upload date for the 2010 AERA conference. The final upload date was April 9,
2010, so we were within 1 week of the final upload. We feel this method was successful
as we received 16 nominations this year! The selection committee reviewed the papers
based on criteria presented in the call for nominations.

Of the 16 nominations, 1 was ineligible because they were not accepted to the 2010
AERA conference. Twelve were accepted to Division C and three were accepted to SIGs.
We reviewed the 15 papers and the winner was a Division C paper.

Dr. Femke Kirschner of the Institute of Psychology at Erasmus University Rotterdam and
the Centre for Learning Sciences and Technologies at Open University of The
Netherlands was selected for the 2010 award. The paper entitled, Task complexity as a
driver for collaborative learning efficacy, is co-authored by Fred Paas, and Paul
Kirschner. Dr. Kirschner completed this work as a graduate student under the guidance of
Prof. dr. Fred Paas of the Institute of Psychology at Erasmus University Rotterdam in The
Netherlands.

While the changing of the deadline for papers seemed to make a very large difference
with our graduate student audience, it was difficult from a logistical and planning
standpoint for AERA. They requested names of winners for plaques and checks by March
8 for the May 2010 conference. We were able to work it out with Claire Slesinski to
submit our award information by April 9, 2010. If the date for information continues to
be a month in advance of final uploaded papers, the later submission date may cause a
problem for this award.

The previous yahoo email address became inactive and was deleted this year. According
to Yahoo®, you must log in to your account at least once every thirty days, otherwise it
gets deleted. We opened a gmail account (divegradaward@ gmail.com) and hope this will
function as a better email address for the future Graduate Student Research Award
Committees.



Report on the Jan Hawkins Award Committee, AERA Division C, 2010

Noel Enyedy & Margaret Riel (co-chairs)

The announcement for the Jan Hawkins Award for Early Career Contributions to
Humanistic Research and Scholarship in Learning Technologies, AERA Div. C
was distributed in Early December. It was advertised in several newsletters and
list-serves including; AERA Div. C newsletter, International Society for the
Learning Sciences newsletter (which is the society and newsletter both for the
Journal of the Learning Sciences and the International Journal of Computer
Supported Collaborative Learning) and the XMCA list-serve (which is the list-
serve to the Journal Mind Culture and Activity). Applications were due February
8", 2010.

The call for nominations elicited a pool of 6 early career scholars that met the
criteria for the award. The files (a letter of nomination, CV, and three
publications) were reviewed by a committee of 9 senior scholars. Based on
numerical rating of the nominees, the committee narrowed the pool down to three
finalists. On March 15 the committee had a conference call to discuss the
finalists. In that discussion the committee came to a consensus to honor Erica
Halverson of University of Wisconsin, Madison.

Halverson’s research focuses on how adolescents — particularly marginalized
youth — learn to make films and on-line digital narratives about the stories of their
lives and how this process impacts identity development and literacy learning.



SYLVIA SCRIBNER AWARD 2010 COMMITTEE REPORT
Respectfully submitted by
Helen Patrick and Daniel Hickey, Committee Co-Chairs

The 2010 Scribner Award Committee consisted of the following members: Eric
Anderman, David Berliner, Michael Cole, James Greeno, Kris Gutiérrez, Daniel Hickey
(co-chair), Helen Patrick (co-chair), Ala Samarapungavan, Anna Sfard, and Jon Star.
Five of these ten members were appointed to the committee this year to replace those
who had served their three year term. Two of the new members were previous recipients
of the Scribner Award. Additionally, three new committee members will need to be
appointed to the next year to replace Anderman, Gutiérrez, and Star, who have completed
their terms, in addition to a new co-chair to replace the outgoing co-chair (Patrick).

The call for nominations (attached below) was distributed through the Division C listserv,
was included in the Division C Newsletter, and was also sent out through the APA
Division 15 (Educational Psychology) listserv. Nominations were due January 11", and
the committee received eight nominations.

The committee reviewed eight nominations promptly and independently, and the votes
indicated clearly that Dr. Paul Cobb of Vanderbilt University was this year’s award
winner. Very much in the spirit of the Scribner Award, Dr. Cobb’s three most cited
articles have been referenced over 2000 times, and the majority of those references
occurred within the last decade. Dr. Cobb will receive the award plaque and check at the
Division C Business Meeting on Sunday, May 2" at 6:15PM in room 203 of the
Colorado Convention Center. He will also give his address at the annual meeting in New
Orleans in 2011.

Last year’s recipient of the Sylvia Scribner Award, Dr. Michael Cole and the Laboratory
of Comparative Human Cognition, will present their award talk on Sunday, May 2™ from
2:15 to 3:45 PM in room 203 of the Colorado Convention Center. The title of their
presentation is “Re-locating the lab: 40 years of collaborative research on culture.” The
awardees will be introduced by Dr. Kris Gutiérrez of the University of California, Los
Angeles, and the co-chairs of the Scribner committee will chair this session.



2010 SYLVIA SCRIBNER AWARD
Call for Nominations
Helen Patrick and Dan Hickey, Co-Chairs

Deadline: January 11, 2010

Nominations are open for the 2010 Sylvia Scribner Award of Division C of the
American Educational Research Association. The award recognizes a program of work
by a Division C member that has significantly influenced thinking and research in the
field of learning and instruction. In particular, the annual award is designed to honor
current research (i.e., within the last ten years) that represents a significant advancement
in our understanding of learning and instruction. The recognized work may include, but is
not limited to, research articles, paper series, monographs, book chapters, and/or books.
This includes collaborative teams as well as individuals.

The award is named in honor of the late Sylvia Scribner. Professor Scribner’s work
reflects a wide range of concerns within the field of cognition, particularly learning and
instruction. Her research focused on the relationship between cognition and culture. Her
work involved innovative mixing of methods, including experimental simulations of
everyday cognitive tasks and ethnographic fieldwork. Professor Scribner’s research also
cut across disciplinary boundaries, addressed multiple sites for learning and development,
and included older and younger learners.

The nominator should send the following:

(1) The complete bibliographic citation of a single publication designated by the
nominator as illustrative of the nominee's larger research program and contribution.
The publication date of the designated work should be within the last decade (i.e.,
with a publication date of 2000 or later).

The nominator also should submit a copy of the representative publication. If the
publication is a book or monograph, the nominator should indicate which portion of it
(approximately 25 pages) should be reproduced for dissemination to the award
committee. An electronic version of the representative publication is preferred.

(2) Complete bibliographic citations of no more than 5 additional relevant
publications of the nominee (There are no publication date restrictions for these
citations).

(3) A Supporting Statement of no more than 500 words.
(4) Vita of the nominee.

The submission deadline is January 11, 2010. Electronic nominations are preferred.
Please send 4 separate documents (corresponding to 1-4 above) as MS Word or PDF
attachments to Scribner Committee Chair, Helen Patrick.

Email: hpatrick@purdue.edu.

Subject Header: Scribner Award Nomination.
For additional information and queries, contact Helen Patrick at hpatrick@purdue.edu
using the Subject Header: Scribner Award Inquiry.




Division C Graduate Student Committee Report

We would first like to thank the Division C Executive Committee for continuing to be a
great support to graduate student development. We would also like to thank the Executive
Committee and AERA for the opportunity to serve as the Senior Co-Chair and Senior
Graduate Student Council Representative of the Division C Graduate Student Committee.
As our service comes to a close we would like to acknowledge the hard work and efforts
of the entire Division C Graduate Student Committee, as well as Drs. Richard Mayer,
Daniel Robinson, and Roxana Moreno for their guidance and leadership. We believe that
the contributions of all of the aforementioned individuals and parties have strengthened
the opportunities for Division C graduate students to develop as scholars and acclimate to
the professional setting of educational research. With that said, we would like to share
with the Division C Executive Committee the accomplishments and future directions of
the Division C Graduate Student Committee.

Accomplishments
During the past year the Division C Graduate Student Committee was committed to the

continued efforts of hosting strong events, increasing recruitment, and staying in touch
with Division C members through online communication. A theme that emerged in the
actions and decisions of this past year’s Division C Graduate Student Committee was an
emphasis on the professional development of graduate students within Division C.

Beginning with the major events we organized for this year’s AERA conference, our two
hosted sessions were structured to deliver valuable information to Division C graduate
students pertaining to developing programmatic lines of research and the relevance of
motivated learning for successful academic and career development. We are more than
pleased to have worked with the programming coordinator and scheduling committee to
organize what we believe to be two strong, relevant, and appealing sessions.

I The first session entitled, “New Directions in the Field of Learning and
Instruction” focuses on the development of research by three motivation scholars.
The presentations by the invited scholars highlighted findings from their current
research on motivation and includes discussions as to how their research has
evolved and continues to expand.

I The second session, sponsored by the AERA Graduate Student Council and
cosponsored by Division C, entitled, “GSC Division C Fireside Chat:
Understanding Motivated Learning for Academic and Career Success”
emphasizes the role of motivational and self-regulatory processes in academic and
career development.

As one of the major goals of the Division C Graduate Student Committee is to increase
graduate student involvement in the division, continued efforts were made by the
committee to encourage graduate students to become members of Division C. Particular
credit is owed to the leadership of Jonathan Bostic (Junior Co-Chair) who organized the
network of Division C campus liaisons to disseminate Division C news and encourage
Division C membership at various institutions. Under Jonathan’s leadership, the network
of campus liaisons continues to grow and expand. Additionally, Jonathan has
strengthened the role of campus liaisons by having them disseminate recommendations



for scholarly development to their peers. Again, this illustrates the emphasis of the
committee to acclimate graduate students to the professional setting of educational
research.

Additionally, we continued our efforts, using multiple forms of communication, to share
with graduate students, those opportunities available to them within Division C.
Continued communication efforts were made by the administrators (which includes
Monica Bulger) of the Division’s Facebook page. Both membership and discussions have
steadily increased over the past year. Members have used the Facebook page to announce
research and career opportunities. We contributed articles to the Division and Graduate
Student Council newsletters. We also ensured that the website was up to date with
current information about issues pertinent to graduate students in the division. To
promote AERA Division C events, a poster was created advertising these events, along
with flyers for students to take with them. Flyers of the Division graduate events and
ways to get involved will be available, along with the poster, in the Graduate Student
Council designated area.

Crucial updates have been made to the Division C Graduate Student Committee
Handbook. The act of updating the handbook is a tremendous help for future Division C
Graduate Student Committee leaders to work from. The handbook now appropriately
clarifies the roles of each committee member and timelines to successfully execute
committee responsibilities.

A PowerPoint Presentation entitled “Being a Successful AERA Conference Goer,” was
developed with audio, and disseminated to the campus liaisons. This presentation
highlights critical recommendations for newcomers to the AERA conference. The
presentation is meant for graduate students to learn more about membership [to AERA,
Divisions, and SIGS], conference registration, travel tips, presentation preparation, future
deadlines, and strategies for navigating the AERA conference. It is hoped, that the
presentation will contribute to the scholarly development of graduate students within
Division C, decrease the stress of presenting, and again, acclimate graduate students to
the professional setting of educational research.

Efforts to organize and rework the schedule of the Division C graduate student social
were made to accommodate those interested in attending the Division C Business
meeting/reception. The 2010 social will begin after the reception.

As representatives to the Graduate Student Council, Nicole Miller and Janice Hansen
have performed other responsibilities as necessary to support the involvement of graduate
students in AERA. Nicole attended the annual planning meeting in the fall. Both Nicole
and Janice will attend the GSC open meeting and orientation, closed business meeting,
staff the Graduate Student Council room during AERA, and provide support for graduate
students at registration through participation in the new graduate student welcome
program. Through participation in such events, Nicole and Janice are able to represent
Division C and both provide for the dissemination of Division C program information to
other divisions, and share appropriate information from other divisions with Division C.



Future Directions

On behalf of Nicole Miller (Senior Representative) and myself, we are happy and
confident in transitioning leadership to Jonathan Bostic (incoming Senior Co-Chair) and
Janice Hansen (incoming Senior Representative). Furthermore, we are pleased to
announce and welcome two outstanding graduate students who will be joining the
Division C Graduate Student Committee, incoming Junior Co-Chair Jennifer McGee and
incoming Junior Representative Yin Wah Kreher. Their commitment to the professional
development of Division C graduate students will be a tremendous service to Division C.

The new committee has expressed their goals to continue efforts in advocating for the
professional development of Division C graduate students. Areas that can be addressed
by the committee include advocating and creating professional development
opportunities for Division C graduate students to become more familiar with reviewing
proposals (to acclimate students to the review process), as well as opportunities for
students to further develop their presentation skills (i.e. encourage mock presentations
prior to the AERA conference). One suggestion to accomplish this may include
delivering early announcements to the network of liaisons about volunteering to become
a reviewer, chair, or discussant at future AERA conferences.

Again, efforts will continue to expand the network of campus liaisons. The future
committee aims to continue the trajectory started this year and double the current number
of campus liaisons. During the year, we added representatives from Columbia University,
Iowa State University, University of Connecticut, University of Georgia, University of
Florida, and the University of Michigan. By creating a larger graduate student network, we
feel confident that more graduate students will become involved in AERA. The incoming
committee will continue to support graduate student researchers interested in developing
lines of research related to learning and instruction. The strength of the division lies in the
variety of experiences, backgrounds, and interests the students bring with them. Sessions at
future AERA meetings will likely focus on preparing this diverse group of graduate
students for entering and participating in the world of educational research.

Overall the Division C Graduate Student Committee has accomplished many great feats
within the past year, specifically in strengthening the foundation for future Division C
Graduate Student Committees to work efficiently and effectively towards goals of
promoting professional development of graduate students in Division C. We believe that
future generations of Division C graduate students will benefit from the events we
organized this year, as well as benefit from the leadership of the new committee. We are
proud of our service to Division C and looking forward to what the new committee has in
store!

Sincerely,

Marcus Lee Johnson - Senior Co-Chair

Nicole C. Miller - Senior Representative to the Graduate Student Council
Jonathan Bostic - Junior Co-Chair

Janice Hansen - Junior Representative to the Graduate Student Council



2010 Division C Graduate Student Seminar Annual Report

Given the success of last year’s Graduate Student Seminar (GSS), a decision was made to
keep the format and procedures of this year’s seminar fairly comparable. Therefore, we
focused our efforts on streamlining the application process, recruiting a larger number of
mentors with diverse research interests and expertise, and making the sessions more
interactive. This year, the seminar will be held prior to the AERA conference on
Thursday, April 29" and Friday, April 30" in the Korbel Ballroom (3C) of the Colorado
Convention Center.

Application Process. The call for participants went out in early September via the
Division C listserv. The call was also posted on the GSS website:
http://groups.google.com/group/aeragss?hl=en. We received a total of 53 applications,
from which we selected 20 students based primarily on clarity of research interests and
goals, and match with participating mentors’ expertise. Decisions were sent out to
students before the end of January 2010.

Participating Students. The 20 participating students (65% female) hail from a variety
of public and private institutions within and outside the U.S., and have diverse research
interests. Popular areas of interest include cognition and instruction, motivation and
instruction, self-regulation, learning technologies, and research methods/measurement. At
the time of application, 60% were at the dissertation proposal stage, 30% were in the
middle of collecting and/or analyzing their dissertation data, and 10% were in the process
of writing up their dissertation findings. Furthermore, 30% were on the job market and
90% of the students indicated preference for an academic job at a research-intensive
university.

Mentors. One of the greatest challenges of organizing this event is to match students up
with mentors with similar interests. Fortunately, Division C has an impressive roster of
scholars and researchers who despite their busy schedules are extremely giving of their
time. We began by recruiting mentors from the review panels, largely to ensure
representative participation from each of the subdivisions of Division C. This year, we
have a total of 42 prominent scholars participating as full session mentors, speakers, vitae
and/or manuscript reviewers, and panelists, which represents a roughly 30% increase in
the number of mentors from last year, and over 280% increase from two years ago.

Format of the Seminar. The first day of the seminar will include sessions dedicated to
life in academia, surviving the dissertation, job search tips and strategies, as well as
panels on teaching and research. The second day will include working sessions with
mentors to refine CVs and manuscripts for publication, as well as a discussion with
leading journal editors and a presentation on grant writing and funding. In addition, we
are fortunate to feature talks by the current and incoming VPs of Division C, Richard
Mayer and Gale Sinatra, respectively. The seminar will culminate in a networking social
on Friday evening.

In short, the GSS would not be possible with out the dedicated support of Division C and
its members. We are extremely grateful to all who volunteered to participate in this year’s



seminar. We would also like to personally thank Pearson Publishers, specifically Quinn
Perkson, who generously agreed to cosponsor the event. On behalf of Vice-Chair Jennifer
Cromley, I would like to thank Richard Mayer, Gale Sinatra, AERA staff, and all
participating mentors for their selfless service to Division C and to graduate student
development and for once again making the GSS the premier event for Division C. We
look forward to seeing you all in Denver.

Respectfully submitted,
Akane Zusho, Chair of 2010 Graduate Student Seminar



2008-09 New Faculty Mentoring Program Report
for the Division C Executive Committee and Business Meeting

Stephen Tonks and Ellen Usher, co-chairs

Participants:

We had 14 new faculty members apply for the 2010 New Faculty Mentoring Program
(NFMP). This was considerably fewer than last year, when we had 30 applicants.
Because all applicants were qualified to participate, and because we had budgeted for 20
participants, we extended invitations to all 14 applicants. Three applicants declined to
participate due to scheduling or personal conflicts, leaving a total of 11 participants.

Programming

We used feedback from last year’s participants to improve the 2010 program, which will
include (a) an opening session Thursday afternoon, (b) dinner Thursday evening, (c)
seminar Friday morning, and (d) a happy hour Friday afternoon. In addition, each
participant will arrange a time to meet with his or her mentor during the conference to
discuss a piece of scholarly writing submitted by the new faculty member prior to the
conference. The addition of Thursday programming is new this year, and we hope that
this will give participants a chance to get to know one another’s research areas and to
identify common questions they would like to ask panelists on Friday.

Mentors and Panelists

We were successful in 10 out of 11 cases in matching participants to a personally-
requested mentor, which should ensure a strong mentor-to-participant match. We feel
certain that the mentor we selected is also an excellent fit. Friday programming includes
several distinguished scholars. Rich Mayer will discuss Division C activities. A panel of
five scholars—Michelle Buehl, Jee-Seon Kim, Barry Zimmerman, Debra Meyer, and
Helenrose Fives—will respond to participants’ “burning questions” about working in
academia. Patricia Alexander and Clark Chinn will discuss the publication process.
Aaron Richmond, a NFMP alumna, will discuss balancing the demands of being an
assistant professor. We have invited panelists to join participants for dinner on Thursday.
Mentors, panelists, and present and past NFMP participants are invited to the Friday
happy hour.

Changes for next year:

* Given our success in securing the mentors named by participants in their applicants,
we will not solicit mentor volunteers prior to receiving applications from new faculty
members.

*  We encountered a number of scheduling conflicts with the Division C Graduate
Student Seminar (GSS). Many panelists we invited to speak Friday morning were
obliged to attend the GSS in lieu of the NFMP. The happy hour Friday afternoon also
conflicts with the GSS dinner, which meant that some mentors could not attend both.
We therefore would like to discuss the possibility of working together with other
Division C session and event planners at future meetings resulting in better
coordination of Division C activities



2009-2010 New Faculty Mentoring Program Report
for the Division C Executive Committee and Business Meeting

Stephen Tonks and Ellen Usher, co-chairs

Participants:

We had 14 new faculty members apply for the 2010 New Faculty Mentoring Program
(NFMP). This was considerably fewer than last year, when we had 30 applicants.
Because all applicants were qualified to participate, and because we had budgeted for 20
participants, we extended invitations to all 14 applicants. Three applicants declined to
participate due to scheduling or personal conflicts, leaving a total of 11 participants.

Programming

We used feedback from last year’s participants to improve the 2010 program, which will
include (a) an opening session Thursday afternoon, (b) dinner Thursday evening, (c)
seminar Friday morning, and (d) a happy hour Friday afternoon. In addition, each
participant will arrange a time to meet with his or her mentor during the conference to
discuss a piece of scholarly writing submitted by the new faculty member prior to the
conference. The addition of Thursday programming is new this year, and we hope that
this will give participants a chance to get to know one another’s research areas and to
identify common questions they would like to ask panelists on Friday.

Mentors and Panelists

We were successful in 10 out of 11 cases in matching participants to a personally-
requested mentor, which should ensure a strong mentor-to-participant match. We feel
certain that the mentor we selected is also an excellent fit. Friday programming includes
several distinguished scholars. Rich Mayer will discuss Division C activities. A panel of
five scholars—Michelle Buehl, Jee-Seon Kim, Barry Zimmerman, Debra Meyer, and
Helenrose Fives—will respond to participants’ “burning questions” about working in
academia. Patricia Alexander and Clark Chinn will discuss the publication process.
Aaron Richmond, a NFMP alumna, will discuss balancing the demands of being an
assistant professor. We have invited panelists to join participants for dinner on Thursday.
Mentors, panelists, and present and past NFMP participants are invited to the Friday
happy hour.

Changes for next year:

* Given our success in securing the mentors named by participants in their applicants,
we will not solicit mentor volunteers prior to receiving applications from new faculty
members.

*  We encountered a number of scheduling conflicts with the Division C Graduate
Student Seminar (GSS). Many panelists we invited to speak Friday morning were
obliged to attend the GSS in lieu of the NFMP. The happy hour Friday afternoon also
conflicts with the GSS dinner, which meant that some mentors could not attend both.
We therefore would like to discuss the possibility of working together with other
Division C session and event planners at future meetings resulting in better
coordination of Division C activities.



2009-10 Facebook Group Outreach Report
for the Division C Executive Committee and Business Meeting

Following the annual meeting in April 2008, we established an online presence for
Division C on the popular social networking site, Facebook. Intended to provide an
additional mechanism for outreach, our Facebook group enables Division C members to
sign up to receive announcements, participate in discussions, and post relevant
articles/links. Initially inspired by the success of the Division C Graduate Seminar, we
created the Facebook group as a means for seminar participants to maintain contact.
Given that many Division C faculty and student members are also Facebook users, a
Facebook group seemed like a natural promotional tool that would meet members in an
online environment in which they were already participating and thus encourage deeper
involvement with Division C.

Our Facebook group has steadily grown and now includes 450 members (up from 260 in
March 2009). The group webpage was developed by Monica Bulger in coordination with
Richard Mayer, as well as Jason Chen, Marcus Johnson, and Greg McVerry of the
Division C Graduate Committee. Initial promotion included invitation e-mails to the 2008
Graduate Student Seminar participants. Current Division C Graduate Student Committee
members Nicole Miller, Janice Hansen, Marcus Johnson, and Jonathan Bostick, along
with Monica Bulger, Greg McVerry, and Jason Andrew Chen regularly monitor the
group webpage by initiating discussions and posting Division C announcements. Figure 1
shows a portion of our Facebook group page.

Figure 1



AERA Division C Facebook group page
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To make participation more meaningful to our members, we encourage Executive
Committee members to continue to initiate and respond to discussion threads. These
discussions can be provocative, such as a recent discussion of AERA’s online publication
practices, or informative, for example, posting recent research findings or announcing
upcoming proposal opportunities. Our goals for 2010-2011 are to increase participation
with the Facebook group by continuing to initiate meaningful discussions and thus
promote the scholarship and outreach missions of Division C.

Sincerely,

Monica Bulger, Facebook Group Coordinator



