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 It has been an honor to serve as your Vice 

President during the past year, which is the last of my 

three-year term.  I am pleased to report that Division 

C has had a productive year.   Some of the main ac-

complishments for Division C this year include the 

following.   

 

 2010 Division C Program--Dan Robinson and 

his 2010 Program Committee have worked very hard 

to create an outstanding program this year.  The com-

mittee was the first to work with AERAôs new pro-

gram policies aimed at improving the overall quality 

ViceVice --Presidentôs ReportPresidentôs Report  
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of the program.  The new AERA Annual Meeting 

policies--some of which Division C has been using 

for many years--include using review panels that in-

sure high-quality reviews, requiring a complete paper 

at the time of submission, lowering the number of 

paper sessions to reduce the complexity of the pro-

gram, and offering an online paper repository.  Over-

all, Division C received 1071 submissions (which 

was similar to 1085 submissions in 2009), and accept-

ed 60% of the submissions.  The 2010 Division C 

program consists of 88 paper or symposia sessions, 

10 special sessions (e.g., Scribner Award Address, 

Hawkins Award Address, Vice Presidential Address, 

Business Meeting, Affirmative Action sessions, and 

Graduate Student sessions), and 505 individual post-

ers or roundtables.  Danôs report provides more de-

tails about the Program Committeeôs activities.  

 

 The 2011 Division C Program Chair is Chris-

topher Wolters.  Chris reports that the section chairs 

and co-chairs have been appointed and already are at 

work in creating their review panels.  The 2011  

AERA Annual Meeting will be in New Orleans from 

April 8 through April 12.   

 

 Division C Newsletter--Neil Schwartz has val-

iantly served the Division by putting out issues of the 

Division C Newsletter on a regular basis.  I greatly 

appreciate his dedication to this job during the three 

years of my term.   

 

 Affirmation Action--Under the energetic lead-

ership of Dionne Cross, I am pleased to report that the 

Division has continued to maintain itôs newly estab-

lished Affirmative Action Committee and Kelly 

Rodgers has joined the committee as Vice Chair.  The 

Committee organized two exciting sessions for the 

2010 Annual Meeting--ñUnusual Spaces: Exploring 

Unconventional Sites for the Study of Teaching and 

Learningò and ñNew Lenses: Alternative Methodolo-

gies for Examining Diverse Populations in Context.ò  

The Committeeôs accomplishments are summarized 

in Dionneôs report. 

 

 Division C Awards--The Division selected re-

cipients for the Graduate Student Award (with Mar-

garet Mohr-Schroeder as Committee Chair and Jana 

Bouwma-Gearhart as Vice Chair), the Jan Hawkins 

Award (with Noel Enyedy as Committee Chair and 

Margaret Riel as Vice Chair), and the Sylvia Scribner 

Award (with Helen Patrick as Committee Chair and 

Dan Hickey as Vice Chair).   

 Graduate Student Activities--Graduate student 

involvement is a high priority for the Division, and 

we are fortunate to have Marcus Lee Johnson and 

Jonathan Bostic co-chairing the Graduate Student 

Committee, and Nicole Miller and Janice Hansen rep-

resenting Division C on the Graduate Student Coun-

cil.  Roxana Moreno has served as faculty advisor.  

As you can see from the Graduate Student Committee 

report, Division Côs graduate students organized two 

important sessions for our program (ñNew Directions 

in the Field of Learning and Instructionò and 

ñUnderstanding Motivated Learning for Academic 

and Career Successò), increased the network of cam-

pus liaisons, maintained communication via the Divi-

sion C Facebook page and website, updated the Divi-

sion C Graduate Student Handbook, and developed a 

PowerPoint presentation on how to have a successful 

AERA conference experience.  It has been a pleasure 

for me to work with such an energetic and productive 

group of Division C graduate students.   

 

 Graduate Student Seminar--The Division is 

committed to supporting graduate student develop-

ment in our field.  Akane Zusho and Jennifer Crom-

ley did an outstanding job of organizing the Graduate 

Student Seminar this year, including obtaining fund-

ing from Pearson Publishing.  We are also grateful to 

the Division C members who volunteered to serve as 

mentors and participants in the Graduate Student 

Seminar.   

 

 New Faculty Mentoring--The Division is com-

mitted to supporting new faculty in our field.  Ste-

phen M. Tonks and Ellen Usher worked hard to cre-

ate an excellent New Faculty Mentoring workshop.  

We are also grateful to the Division C members who 

volunteered to serve as mentors.    

 

 Nominating Committee--In the most recent 

AERA elections, Division C elected Barbara Greene 

as our new Division C Secretary.  Barbaraôs term be-
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gins at the conclusion of the 2011 AERA Annual 

Meeting.  I appreciate Barbaraôs willingness to serve 

the Division.  As I announced in my previous report, 

the Division also elected a new Vice President in the 

previous election cycle.  I am pleased to announce 

that as of the close of the 2011 Annual Meeting, our 

new Division C Vice President will be Gale Sinatra.  

She will serve a two-year term through the 2012 An-

nual Meeting. 

 Communications and Facebook Coordinators-

-Kendall Hartley served valiantly in maintaining our 

website as our communications director, and Monica 

Bulger served valiantly as our Facebook coordinator.  

In his report, Kendall summarizes plans for expand-

ing the Divisionôs ventures in electronic communica-

tion with our members.  In her report, Monica reports 

that our Facebook group has grown from 260 last 

year to 450 today.  I appreciate Kendallôs and Mon-

icaôs years of service to the Division. 

 

 Some new and continuing initiatives for the di-

vision involve building an organizational infrastruc-

ture, including the following: 

 

 Bylaws for Division C--The Bylaws Commit-

tee, co-chaired by Gale Sinatra and Jo Worthy, 

worked with me to draft bylaws for Division C.  The 

bylaws were vetted by the Division C Executive 

Committee, the Division C membership (through 

emailing and the Division C Newsletter), and AERA 

Central Office.  The Division C Bylaws have been 

approved by AERA Council and were approved at 

last yearôs Division C Business Meeting.  As the final 

step, a formal vote by the Division C membership 

was conducted by the AERA central office, and the 

bylaws were approved.  I am pleased to report that 

our division for the first time has bylaws to help 

guide our work.   

 

 Developing a roster of all Division C Commit-

tees.  I am pleased to report that the Division now has 

a complete roster of all Division C committees and 

officers.  The roster provides a clear description of 

the Divisionôs organizational structure, including the 

names, contact information, and terms of each com-

mittee chair or co-chair.   

 

 Forming an Executive Committee.  I have es-

tablished an Executive Committee consisting of the 

chairs of each Division C committee and the Division 

C elected officers, to help me in my role as your Vice 

President.   

 

 Establishing a budget process for Division C.  

I have established a budget process to help monitor 

and control the Divisionôs financial status. This has 

been greatly facilitated by AERAôs decision to in-

crease our annual allocation substantially.  

 

 Establishing a new division award.  Changes in 

AERA policy have allowed us to add new divisional 

awards, so working with Dan Robinson in his capaci-

ty as Program Chair, we developed a proposal for Di-

vision C Outstanding Poster Award, which was ap-

proved by AERA Council.  As can be seen in the ac-

companying description, the purpose of the award is 

to encourage posters that describe top-quality, scien-

tifically rigorous research studies.  We plan to begin 

the Outstanding Poster Award at next yearôs Annual 

Meeting.    

 

 Coordinating with the incoming Vice Presi-

dent.  It has been a pleasure to coordinate the transi-

tion of Division C leadership with the incoming Vice 

President, Gale Sinatra.  It is clear that the Division is 

fortunate to have Gale as its new Vice President.    

 

 I  am pleased to report that I have been active in 

representing Division C on AERA Council, AERA 

Executive Board, AERA Joint Committee on Annual 
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Meeting Policies and Procedures and Research Advi-

sory, and AERA Research Advisory Committee.  As 

you may know from my reports in the Division C 

Newsletter, I have tried to be a voice for improving 

the quality of educational research particularly in 

three areas: improving the quality of the AERA An-

nual Meeting, improving the quality of AERA jour-

nals and publications, and improving the quality of 

graduate training in educational research.   Concern-

ing improving the quality of the Annual Meeting, I 

am pleased to report that AERA Council has imple-

mented the consensus recommendations from the 

Joint Committee so we are seeing some positive 

changes in this yearôs annual meeting.  The changes 

are described in a recent article in the Educational 

Researcher.  Concerning journals, I am pleased to 

report that the AERA Publications Committee has 

been implementing improvements in our journals and 

I am pleased to report that distinguished Division C 

members are serving as editors and board members.  

Concerning improving the quality of graduate train-

ing in educational research, I am pleased to report 

that AERA has been instrumental in creating a na-

tional survey of graduate programs in educational re-

search.  I also was elected by my colleagues on  

AERA Council to serve on the AERA Executive 

Board, which has been an eye-opening but largely 

positive experience.   

 

 Concerning our Divisionôs vital signs, I am 

pleased to submit to you a balanced budget for 2010.  

Most of our funds go to supporting graduate students 

through the Graduate Student Seminar, supporting 

new faculty through the New Faculty Mentoring 

Workshop, and planning for the AERA Annual Pro-

gram.  In addition to these three high priority initia-

tives, the Division supports its members through 

funding Division C Receptions at the AERA Annual 

Meeting and a smaller amount goes to support our 

three Division C Awards.  We also have been able set 

aside funds for special initiatives, which the incoming 

leadership team will be able to use.  I am pleased to 

report that AERA Council has revised its funding for-

mula, resulting in a substantial increase in our annual 

budget.  These funds will allow us to continue to car-

ry out our core functions at a level befitting a division 

of our size.  I am pleased to report that through the 

efforts of Akane Zusho, Chair of the Graduate Stu-

dent Seminar Committee, we have obtained funding 

from Pearson Education to cover some of the catering 

costs of the Graduate Student Seminar this year.  We 

are grateful to Pearson Education for their support of 

Division C.  We also appreciate Akaneôs successful 

work in securing the funds.  The Division plans to 

continue to seek ways to find corporate sponsors.  

Division C remains as the second largest division in 

AERA with a membership of 4771 as of June 30, 

2009. 

 

 I  have provided regular Vice-Presidentôs Re-

ports in the Division C Newsletter, which was 

emailed to each member and is available on the  

AERA web site.  My three-year term as your Vice 

President ends at the close of the 2010 AERA Annual 

Meeting.  It has been an honor to represent Division 

C this year, and I look forward to our Divisionôs con-

tinuing accomplishments next year under the very 

able leadership of Gale Sinatra.   
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Rationale:  To encourage participants to present 

posters that describe top-quality, scientifically rigor-

ous research studies. 

 

Selection/Eligibility Criteria:  To be eligible, the 

poster must be presented on the Division C program 

at the AERA Annual Meeting and describe an empiri-

cal research study. To be selected, the poster must 

demonstrate exemplary quality in importance of the 

research question, appropriateness of methods and 

analyses, appropriateness of conclusions, and overall 

significance of contribution to the field. 

 

Nomination Process:  All posters meeting the selec-

tion/eligibility criteria will be eligible. Program sec-

tion chairs will nominate posters they deem worthy of 

the award that have been submitted to their sections. 

 

Review/Selection Process:  A selection committee of 

five members of Division C (appointed by the Pro-

gram Chair) will serve as judges. The Program Chair, 

Program section chairs, and members of the award 

selection committee are not eligible to be candidates 

for the award during their term of service. Certain 

biasing or potential biasing relationships to an award 

nominee would require committee members to with-

draw from service on the award selection committee. 

They include: 

        a. current or former chair or current or former 

 student of a chair, 

         b. family member, spouse, or partner, 

 c. anyone with whom one has a current business 

 or financial relationship (e.g., business partner, 

 employer, employee) 

 d. research collaborator or co-author that is cur

 rent  or within the last five years, or 

      e. anyone working at the same institution or 

 having accepted a position at the same institu-

 tion. 

Members of the award selection committees may 

for other reasons determine that they have conflicts or 

potential conflicts that require elimination from ser-

vice and then act on that determination if they believe 

that service could affect the fairness of the selection 

process. Alternates will be appointed by or readily 

accessible to the Program Chair so that substitute ap-

pointments can be readily made if any committee 

member or members need to step down from service. 

 

Selection committee members will rate (on a scale of 

1-5) the posters in four categories: importance of re-

search question, appropriateness of methods and anal-

yses, appropriateness of conclusions, and overall sig-

nificance of contribution to the field, providing a total 

score ranging from 4 to 20. The poster with the high-

est combined score wins.  Ties will be settled by the 

Division C Program Chair.  The Division C Program 

Chair may revise the rating system upon approval of 

the Division C Vice President.  The Division may de-

cide not to name a winner unless there is a poster sub-

mission of exemplary quality. 

 

Form of Recognition: A $100 cash award, plus a 

ribbon acknowledging the winner to be placed on the 

poster during the meeting. 

 

Name of existing AERA-sanctioned awards con-

ferred by the Unit: the Graduate Student Research 

Excellence Award, the Jan Hawkins Award, and the 

Sylvia Scribner Award. 

Contact Person for Award:   

Christiopher A. Wolters, 

Department of Educational Psychology         

491 Farish Hall     

University of Houston     

Houston, TX  77204 ï 5029 

Email:  cwolters@uh.edu  

AERA DIVISION C AERA DIVISION C   

OUTSTANDING POSTER AWARDOUTSTANDING POSTER AWARD  

mailto:cwolters@uh.edu
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Division C Budget Division C Budget   

January 1, 2010 - January 31, 2010 
 

Revenue 

Base Amount         $23000.00 

Additional Budget Allocation (4771 members)    $31488.60 

Carryover from FY2009       $8207.75 

 

Total AERA Revenue        $62696.35 

 

Expenses 

Division Operational Activities      $1000.00 

Awards          $3000.00 

Graduate Student Representatives (Honoraria)    $3000.00 

Annual Meeting 

     Program Committee Planning Meeting     $10000.00 

     New Faculty Mentoring       $10000.00 

     Graduate Student Seminar       $20000.00 

     Receptions         $7500.00 

   

Special Initiatives         $8000.00 

Total Expenses         $62500.00 

 Balance          $196.35 

 

   

Budget Supplement 

Additional Revenue: Sponsorship of Graduate Student  $2000.00 

  Seminar 

Additional Expense: Graduate Student Seminar    $2000.00 
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SECTION 2009 2010  DIFFERENCE 

1 162 163 1 

2 37 37 0 

3 137 126 -11 

4 157 149 -8 

5 125 125 0 

6 272 278 6 

7 195 193 -2 

TOTAL  1085 1071 -14 

Division C 2010 Submissions Compared to  

2009 Submissions  

 

Submitted by Dan Robinson, April 5, 2010 

 

 I t has been a pleasure serving as the Division C Program Chair this past year.  I had a great group of sec-

tion chairs and an assistant, Priya Nihalani, who have helped to create a fantastic program. In this report, I pro-

vide information concerning the building of the 2010 AERA program. 

 

Division C Submissions.  

 

 We received a total of 1071 sub-

mission this year, 887 individual sub-

missions and 184 group submissions.   

 Compared to last year, we had a 

submission reduction of 1.3%. Re-

member that we had an earlier deadline 

(July 15 compared to August 1) com-

pared to previous years. Whereas indi-

vidual submissions decreased by 101, 

group submissions increased by 88. 

 

 

                                                                      

 

 

 

 

 

 

 

 

 

 

 

 

REPORT REPORT OF PROGRAM CHAIRS FOR THE OF PROGRAM CHAIRS FOR THE   

EXECUTIVE COMMITTEE EXECUTIVE COMMITTEE AND BUSINESS MEETINGAND BUSINESS MEETING  

SECTION 2010  

PAPER 

2010  

SESSION 

2010  

TOTAL 

% OF  

TOTAL  

1 142 21 163 15.22 

2 30 7 37 3.45 

3 110 16 126 11.76 

4 121 28 149 13.91 

5 96 29 125 11.67 

6 226 52 278 25.96 

7 162 31 193 18.03 

TOTAL  887 184 1071 100.00 

Relative Percentage of Division C Submissions by Section  
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Division C Acceptance Rates.  

         

 

 

 

 

 

 

 

 

 

 

 

 

                                  

 

 

 

 

 

 

 

 

 

 

 

 

 

SECTION 
2009  

SUBMITTED 

2010 

ACCEPTED  
% ACCEPTED 

1 163 103 63 

2 37 25 68 

3 126 67 53 

4 149 81 54 

5 125 57 46 

6 278 211 76 

7 193 96 50 

TOTAL  1071 640 60 

Below are the acceptance rates for each section. 
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Division C Allocations  

We were allotted the following for 2010: 97 Paper/Symposia Sessions, 505 Presentations for Roundtable or 

Poster Format, 1 Business Meeting 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SECTION PERCENTAGE 

SUBMISSIONS 

ASSIGNED  

PAPER/

SYMPOSIA 

ASSIGNED 

ROUNDTABLE OR POSTER 

1 15.3% 13 
78 

2 3.3% 3 
18 

3 12.3% 11 
63 

4 13.5% 12 
69 

5 10.4% 9 
53 

6 25.7% 23 
130 

7 18.6% 17 
94 

 Subtotal   88 505 

    
    

Affirmative Action   
2   

Graduate Student Council   
2   

Jan Hawkins Award   
1   

Sylvia Scribner Award   
1   

Reserved Sessions   
3   

Business Meeting   1 
  

Total   98 505 
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Division C Program Meeting 

 We met in October of 2009 in Austin, TX, for 

two days to finalize the divisionôs program. This 

meeting was successful in allowing section chairs to 

coordinate sessions and receive help from AERA 

staff. 

 

Division C Poster Award 

 

(See above description on page 5.) 

 

Suggestion for the All-Academic System 

 

 We had a few authors who had advanced their 

submissions but there was noting to view for the sec-

tion chairs.  Rather than having section chairs contact 

these authors and ask them to resubmit, it would be 

easier to require them to approve their pdf before sub-

mitting.  This is what most journals do. 

 

Division C Review Boards 

 

 Section chairs created review boards by updat-

ing and adding to existing review boards used in 2008 

and 2009.  

 

 We made one change this year with regard to 

the section chairs.  Because Section 6 is so much larg-

er than other sections, we selected four co-chairs, two 

pairs who would work with each other to handle half 

of the submissions. Based on the feedback from these 

chairs, having additional chairs lightened the work-

load so that it was more manageable. I would like to 

thank the following Division C Section Chairs for 

AERA 2010 whose hard work resulted in an out-

standing program: 

 

Section 1: Reading, Writing, and Language Arts  

Section Chairs: Deborah Simmons, Texas A&M Uni-

versity, and Angie Hairrell, University of Texas 

 

Section 2: Humanities, Social Sciences, Fine Arts 

Section Chairs: Marlynn Griffin, and Lorraine Gil-

pin, Georgia Southern University 

Section 3: Mathematics  

Section Chairs: Taylor Martin, University of Texas, 

and Jessica Pierson, San Diego State University. 

Section 4: Science  

Section Chairs: Richard Staley, SUNY Oneonta, and 

Diane Jass Ketelhut, Temple University. 

Section 5: Learning Environments  

Section Chairs: John Behrens, Cisco Systems and 

Notre Dame University, Kristen DiCerbo, Cisco Sys-

tems, and Dennis Frezzo, Cisco Systems. 

Section 6: Cognitive, Social, and Motivational Pro-

cesses  

Section Chairs: Andrew Katayama, Air Force Acade-

my, Steven Crooks, Texas Tech University, Michelle 

Buehl, George Mason University, and Helenrose 

Fives, Montclair State University. 

Section 7: Technology Research  

Section Chairs: Robert Atkinson, Arizona State Uni-

versity, and Natalie Person, Rhodes College. 

 

 In addition, the AERA staff were extremely 

helpful and supportive before, during, and after our 

October meeting. Samara Wolf, Laurie Cipriano, and 

Phoebe Stevenson were always available and had an-

swers to our questions immediately. 

 

 I  am grateful for the opportunity to serve as 

Program chair provided to me by the Division Vice 

President Richard Mayer. I have considered Rich to 

be a mentor and friend and am proud to have served 

with him. I am also extremely grateful to Roxana 

Moreno, the previous chair, who sent me numerous 

helpful documents and guided me through the pro-

cess. Finally, Iôd like to welcome next yearôs Program 

Chair, Chris Wolters. Chris attended our meeting in 

October and I can assure you that he is ñready to goò 

in the sense of staying on top of things. 
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This year we continued with the Chair-Vice 

Chair system (established in 2008), and Kelly Rodg-

ers was invited to serve as Co-Chair of the Affirma-

tive Action Committee.  In her role as Co-Chair, 

Kelly Rodgers worked closely with Dionne Cross to 

get a sense of the mission, goals, and tasks of the Af-

firmative Action Committee and to plan the activities 

for the year. Kelly Rodgers is expected to assume 

Chair of the Affirmative Action Committee at the end 

of the current term. 

Committee Membership 

 We sent out an email invitation to members of 

the Division, including past members, to serve on the 

committee. The members of Division Côs AA Com-

mittee include three faculty members, two  graduate 

student members and one practitioner.  

Faculty members are: Heather Davis (North 

Carolina State University), Meca Williams-Johnson 

(Georgia Southern University), and Dionne Danns 

 

The process for planning and preparing the Division C program for the 2011 convention in NEW ORLEANS 

(April 8 ï 12) is proceeding on schedule.  The 2011 program committee has been finalized. It includes a 

Chair or Co-Chairs for each of seven sections typically used by the Division (14 people total) in addition to 

the Division C Vice-President and myself.  The portion of the 2011 call for proposals specific to Division 

C has been finalized and sent to AERA.  The dates for the fall meeting of the program committee have 

been selected (Sept. 24-27).  At present, the committee is working to identify members of the review pan-

els for each section. This process is supposed to be finalized by May 1, 2010.  

 

Respectfully submitted by 

Christopher Wolters 

    Division C 2011 Program Committee Chair 

2011 P2011 PROGRAMROGRAM  CCHAIRHAIR  RREPORTEPORT    

AFFIRMATIVE ACTION CAFFIRMATIVE ACTION C OMMITTEE REPORTOMMITTEE REPORT  

20092009 --20102010   

To be presented April 2010, AERA, Denver Colorado 

Dionne Cross, Chair, AA Committee, Kelly Rodgers, Vice Chair, AA Committee  
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(Indiana University). Our graduate student members 

are: Mari Ann Roberts (Emory University), Alyson 

Lavigne Dolan (University of Arizona). Sarah Kozel 

Silverman serves as Director of Data, Analysis, Eval-

uation & Technology, at the Forever Foundation and 

Maya Angelou Public Charter School, Washington, 

DC.  

In their role as committee members, they pro-

vided valuable input on AA issues related to Division 

C and the broader AERA community, and participat-

ed in organizing our sponsored sessions for the annu-

al meeting. Kelly and I are grateful to all committee 

members for their contributions and committed in-

volvement with the AA committee activities and dis-

cussions. 

 

AA Committee Involvement in the AERA Program 

¶ This year the AAO was able to work with the VP 

and the Program to decide how the AAO officer 

could make the most valuable input. With the institu-

tion of review panels, the affirmative action commit-

tee was able to work along with the program chair to 

ensure that the review panels for each of the sections 

included a diverse collection of researchers in the 

field. 

¶   The committee was also able to organize two 

substantive paper sessions that the Affirmative Action 

Committee of Division C would support. Dionne 

Cross and Kelly Rodgers along with the other com-

mittee members discussed possible themes that were 

reflective of both Division Côs goals and the theme of 

the annual meeting and contacted possible presenters 

whose work would fit into identified themes. Our first 

session entitled ñUnusual Spaces: Exploring uncon-

ventional sites for the study of teaching and learningò 

will showcase education research that takes place out-

side of classrooms in places ranging from alternative 

education sites (like youth prisons, hospitals, and mu-

seums among others) to accidental education sites 

like encounters with street culture (e.g. people, graffi-

ti, etc.) other forms of acculturation. The second ses-

sion entitled, ñNew lenses: Alternative methodologies 

for studying diverse populations in contextò features 

research from scholars who are applying innovative 

methods of inquiry to investigate a range of educa-

tional phenomena. The presenters will include gradu-

ate students, early career professors and senior pro-

fessors. 

 

October Coordinated Meeting 

 A critical responsibility of the Affirmative Ac-

tion Chair or Co-Chair is to attend the AERA Coordi-

nated Meeting that takes place in Washington DC in 

October every year. This year, Dionne Cross attended 

this critical meeting and a few updates with respect to 

Affirmative Action follow.  

 

¶ For the second year, a motion was made by the 

chair of the AA Council to appoint an AA repre-

sentative to the Executive Council (EC). The 

overall responsibility of the representative would 

be to promote the principles of social justice and 

speak to issues that arise related to diversity and 

inclusiveness within the wider AERA community. 

Last year the chair of the Council was charged 

with investigating the policies regarding having a 

representative appointed to the Executive Coun-

cil. In our meeting this year we met with  the par-

ent diversity group (SJAC - Social Justice Action 

Committee) to discuss the issue. A representative 

from the Executive Council was present at the 

meeting and will report to the EC. The Chair of 

the AA Council will inform us of the progress on 

this issue at the annual meeting. 

 

¶ To help promote the goals of the AA Council, AA 

officers were encouraged to appeal to their pro-

gram chairs to allow them or a representative 

(perhaps a co-chair) to attend the program meet-

ing. 

 

 To evaluate the AA officersô progress toward 

achieving the stated goals (specifically that of pro-

moting and monitoring equity in the review process 

and consideration of proposals for the annual meet-

ing), members of the AA Council proposed that the 

proposal submission system be revised to have sub-

mitters (who are not AERA members) enter demo-

graphic  
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Session Title:  Unusual Spaces: Exploring unconventional sites for the study of  

   teaching and learning 

Chair: Kelly Rodgers, University of Texas ïSan Antonio 

Discussant: Sharon Nichols, University of Texas ï San Antonio 

Time: Mon, May 3 - 8:15am - 9:45am,  

Building/Room: Colorado Convention Center / Room 103 

 

Papers: 

Toward a Sociology of Online Learning: Implications for Learners and 

Educational Researchers 

Gary Natriello -Teachers College, Columbia University 

Spaces of Possibility: Translational Research in Urban Contexts 

Robert J. Helfenbein, Indiana UniversityðIUPUI 

Joshua S. Smith, Indiana UniversityðIUPUI 

Hip Hop Learning: Graffiti Crews as Educational Sites for Urban Teen-

agers 

Richard S. Christen - University of Portland 

The Public Scholar Trading Card 

Elizabeth Wood - Indiana University-Purdue University Indianapolis 

(IUPUI) 

The Pedagogies of Markets: Rethinking the Educational Role of Capital 

Joshua Kurz - The Ohio State University 

 

DIVISION CDIVISION C   

AFFIRMATIVE ACTION SAFFIRMATIVE ACTION S ESSIONS ESSIONS ((AERA,2010)AERA,2010)   

provide evidence of their progress towards the above-

mentioned goal. Unfortunately no progress has been 

made in this area as AERA now has a new technology 

officer who was not aware of the decision made fol-

lowing our previous discussion of this issue. 

http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Scheduled+Times&schedule_day=2010-05-03+08%3A15%3A00&highlight_box_id=80989&PHPSESSID=f09349e770c0964213141e6505c0332d#box_tag

