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Vice President® Column
Linda C. Tillman, University of North Carolina at Chapel Hill

CBringing the giftsthat my anc estorsgave, lam the dream and
the hope of the dave.O

Greetings! lhope that eac h of you ishaving
a productive startto a new ac ademic year.
Aswe approac h the annual meeting of the
University Council for Educational
Administration, November 14-18, |

encourag e you to review the online
program and plan to attend sessionswhere
membersof Division A will be presenting their
work. In particular, Iwould like to call your attention to session
15.3 -UCEA/TEA-SIG Taskforce on Evaluating Lead ership
Preparation Programs. Future Directionsin Evaluation Research
on Leadership Preparation Program, Saturday, November 17, 2-
3:20 p.m. in the Plaza Ballroom. The Task Force has completed
severalstudieson programsand the field, and developed
methodsforprograms(and groupsof programs) to evaluate
themselves. The paneldiscussion will focuson future directions
forevaluation research in the field. Division A membershave
played a centralrole in the Task Force, and lencourag e to you
attend thissession to learn ab out the implicationsforleadership
preparation in the institutionsrepresented by the Division A
membership.

The AERA Council met on June 21-22, 2007 in Washington, DC.,
and Iwould like to briefly highlight three ac tionstaken by the
Councilthat affect Divison A members. Acomplete report of
the Council Minutescan be found in the October, 2007 issue of
Educational Researcher.

* Division Vice President Transition BCouncil voted to alter
the rotation of Councilmembersto provide formore
balanc ed experience on Councileac h year. At the
February, 2007 Council meeting, Vice Presidents
supported changing the election rotation schedule of
vice presidentsfrom six to four at a timeN the objective
being to fac ilitate a more balanc ed level of experience
on Council instead of the current rotation that resultsin
wide fluctuationsin Councilexperience. A model was
developed by the Central Office to allow for this
chang e and severaldivision vice presidentsto be
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Vice President® Column (continued)
elected in the upcoming elections will have two year termsto make a smooth
tran sition possible. Some vice presidentsvolunteered their divisonsOvice presdents-
electto serve a two year term, while otherdivisonswere chosen by lottery to have
theirvice presidents-elect serve a two year term in orderto ensure that eac hcohort
of vice presidentsincluded smalland large divisons. Council requested that
Educational Researcherpublish a fulldescription of the rotation schedule and the
divisionsthat will have one cycle of a two-year vice presidential term to estab lish this
rotation.

* Proposed Increase in Annual Meeting Registration FeesBCouncilapproved an
increase in the AERA Annual Meeting registration feesas recommended by the
Executive Board. The Executive Board had unanimously recommended the
proposed increase and had discussed the provision of LCD projectorsto all non-
poster/roundtable sessions. The Executive Director noted that the lac k of automatic
provision of LCD projectorsin session roomsand the high rental costswere among
the most frequent complaintsreceived from members.

* Future AERA Annual Meeting Locations BThe Executive Board has selected Denver,
CO forthe 2010 meeting, New Orleans, LA forthe 2011 meeting, and Vanc ouver for
the 2012 meeting .

Fnally, elections for AERA president as well as other AERA and divisional officeswillbe
held in Janu ary, 2008. Please see the Octoberand Novemberissuesof Educational
Researcherfora list of candidatesand voting information. Only memberswho have
paid their AERA duesare eligible to vote.

Have a great year!

Call for Papers
International Journal of Leadership in Education

Graduate Sudent Competition
Allwork must be the student@original research on any aspect of education that
incorporatesa lead ership perspective and must build upon any IJLE article(s) published
during 2001-2007 (See www.informaworld.com/ijlee fortablesof contents). Any submitted
manu script willbe subject to blind review and may be considered for publication at a later
date. More Notesfor Contributorscan be retrieved by visiting www.informaworld.com/ijlee
and clicking Gnstructionsfor AuthorsO
Higibility

The competition isopen to all grad uate studentswho are currently enrolled in a university
program conducting research in educational leadership, and who willnot graduate before
Fring 2008. Allmanuscripts must be from student authorsonly. No fac ulty are eligible.
Submission

Allmanu scriptsmust be submitted no laterthan January 14th, 2008. Manuscriptsshould be
submitted electronically to the Journal@online manuscript manag ement system using the

following link:

http://mc.manuscriptcentral.com/ted|

Please be sure to designate your manuscript asa (Graduate Student CompetitionO

manu script. If you hav e any questions please contact Dr. Acker-Hocevar: macker@au.edu
or Dr. Ira Bogotch: ibogotch@fau.edu
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Educational Leadership Preparation Programs Lacking in Quality? Bunk!

John Hoyle, Texas A&M University
E-mail: jhoyle @tamu.edu

An ill-informed choirled by Art Levine in his
2005 report Educating School Lead erssing s
in unison that the Ed.D. degree should be
eliminated and that most of the Ph.D.
programsin educational ad ministration are
Onadequate orappalling.O

My response to thisoff-key ensemble: bunk.
That®@an educated ChunkObased on an
extensive study that I, with the support of a
colleag ue, conducted by going around the
country and talking with those on the front
linesof K-12 education: principalsand
superintendentswho are graduatesof some
of the best universitiesin the

nat ion. Q..practicing
school leaders
believe their
doctoral

The notion that educational
lead ership preparation
programsare lac king in quality
has gained momentum in
recent years, becoming so
ingrained in our collective belief
system that even my

colleag ueswho have devoted
theircareersto training
principalsand superintendents,
as lhave, have begun to take it
forgranted.

Asisso often the case, however, what
Geveryone Otakesforgranted deservesa
second look. Dr. Mario Torresof Texas A&M
University and I last year found, to our great
surprise, that very few studieshave been
conducted on thistopic, meaning that
there issimply very little basisin the literature
for thisassumption.

Intrigued, we embarked on an in-depth
gualitative study to ad dressthe obviousgap
in the literature tying doctoral program
preparation to leadership outcomes. Not
only did our finding s refute thisGcommon
knowledge,Obut they provide compelling
evidence that practicing schoolleaders
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programs
prepared them
well for their
current
success.O

believe theirdoctoral programsprepared
them well for their current success.

Our study resulted from a sabbatical Itook
in fall 2006, during which lvisited six of the
top 10 school lead ership training programs
as ranked by U.S. News& World Report. |
spent two to three daysvisiting the
campusesof Sanford, Ohio Sate,
Wisconsin, Penn Sate, Teac hers College-
Columbia and Harvard, conducting
structured interviewswith fac ulty and
doctoral students. The survey included items
on allaspectsof the ac ad emic experience,
including ad missions, course
work and exams, and financ ial
support. Ithen conducted
structured interviews with
graduatesfrom the se six
programswho are now
successful public school

ad ministrat ors.

Oursubjects, regardless of
whic h university they grad uated
from orwhat kind of schoolthey
are now serving in, praised the
preparation they received in
theirdoctoral programs.

While the U.S. Newsrankingsconfera great
deal of credibility to highly ranked programs
in the eyesof the public, we had no reason
to believe at the start of our study that
graduatesofeven these top-10 programs
would considertheircareerpreparation
experiencesaverage orabove average.
Our study providessolid data that they do,
and I believe that thisfinding would also be
true forgraduatesof the top 25 or 30

lead ership preparation programs, which
produce a large percentag e of the public
schooladministratorsin the United Sates.
Snc e the higherranked programsalso
produce many of the professorsteac hing in
these top 25-30 graduate programs, the
higher quality instruction and research



would result in preparing successful
prac ticing schooladministrat ors.

Of course, no ac ademic enterprise is
perfect, and oursubjectsdid criticize
aspectsoftheirprogramsthat they
considered inad equate oroutdated, such
as the use oftechnology and information
systems, program evaluation and dealing
with community politics. In addition, some
respondentsstated that a learning gap
occurred when retiring fac ulty who had
extensive prac tical expertise were replac ed
by new Ph.D.swhose focuswasexclusively
theoretical. Sill, our findingssuggest that
current ap proac hesto lead ership
preparation should be strengthened rather
than significantly revamped orabandoned
altogether.

We are pleasantly surprised that these
find ing srefute the stinging criticism issued by
recent high-profile studies. The study has

implications that extend beyond issuesof
perception versusreality, however. Snce Dr.
Torresand | presented these findingsat the
recent National Conference of Professors of
Educational Administration, we have been
ap proac hed by fac ulty at smaller
universtiesthat are in the processof
developing doctoral programsab out ways
the se six universities might serve as models.
In ad dition, fac ulty membershav e asked to
use the survey instrument we developed in
studies of theirown statesOprograms, and
we are using the instrument to help usplan
new courseshere at Texas A&M.

We believe that these findingscome at a
critical time in public school ad ministration.
While there isalwaysroom forimprovement,
at the very least we have determined that
ourlead ership preparation programsare of
high quality and value to those who
graduate from them.

The New DEEL: 2nd Annual Conference!
Theme: Sanding at the CrossroadsBetween Fearand Possibility:
A Critical Time forthe New DEEL

Date: February 21 B23, 2008

Place: Temple University

We are proud to announce the Second Winter Conference forthe New DEEL and hope that
you will make plans to join usat Temple University thiscoming February. Last year@conference
was a great successand included excellent keynotes, panel discussions, papers, interac tive
sessions, and an innovative mentoring session forgraduate students. Participantsfrom ac ross
the USand Canad a included university fac ulty, prac titioners, and students. We learned
together, shared perspectives, and came away with a renewed sense of community and
possbility. Please help uswiden ourcircle by coming and sharing your perspective. The spirit of
possibility has inspired usin framing thisyear@conference. On the one hand isfear: we still
face a world threatened by war, environmental destruction, and growing inequality. On the
otherhand ispossibility: new voicesare emerging offering a glimpse into a socially just world.
Sanding at the crosssoadsbetween fearand possibility raises critical questions for the New

DEEL:

* How can we bridge the gap that separatesschoolsfrom otherinstitutions and
organizationsto create a whole democratic and ethicalcommunity?
How can we make the valuesof democracy and ethicsin educational leadership a
central part of the discussion in the coming election year?
What educationalagenda do we want to see?
How can we deal with the real dang ersfac ing ourworld while at the same time pursue a

compelling, positive vision?

Please send ideasforpapers, panels, worksin progress, interac tive sessions, flashpoint sessions,
orinnovative sessions by December 5, 2007 to Kristina Corey Legge kcorey@temple.edu
Keynote SpeakersJoining Us: Dr. Paul Begley, The Pennsylvania Sate University and Dr. Carl

Glickman, The University of Georgia.
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John Goodlad:
An Interview with an Exceptional Scholar in Education. Part 1

Carol A. Mullen, University of North Carolina at Greensboro
E-mail: cmullen@coedu.usf.edu

The subject of thislead ership portrait isJohn Goodlad of the University of Washington.
Goodlad has led the initiative of renewing schoolsin the effort to develop a democratic
citizenry. Hisscholarly work and life hab its, direction and aspirations, assessment of trends
in the profession, and ad vice foraspiring leadersand ac ademicsare the structural
elementsof thisreport. Democratic conceptsand agendas foreducation emerged from
the interview. Verbatim quotesreflect the wordsof Goodlad in the first section and of his
referral colleag uesin the one that follows. In spring 2005 linterviewed Goodlad and his
colleag ueswho corroborated the ac counts, without knowledge of the scholar®

reac tions. Thisinterview ispart of a biographical portraiture study of exceptional scholars
in education. Future issues of thisnewsletter will feature interviewswith othertop
scholars.i Yecificsregarding issuesof research design, protocols, procedures, and

ana lysiscan be found in the formative (Mullen, 2004) and summative (Mullen, 20072)
publications.

John GoodladN Sage

The charac teristic of sage emerged from ana lysis of the multiple data sources
(ie., interview transcriptions, survey results, and salient documents). A sage exhibits
wisdom and calm judgment, and is a solemn and farsighted mentor.3 This world-
renowned sag e isrecognized for hislarge-scale expeditionsin education.

Continuing Expeditions: Habits and Routines

Goodlad® commitments as professor emeritus reveal that he has in no way
retired as a major driving force in the academy. He remains active in his university
directorship roles, despite hisofficial retiree statusand illness: 0 am beginning the process
of healing and getting bac k into my work routines.O
Large-Scale Initiatives: Energy and Purpose

Goodlad continuesto be Gconnected to the independent, nonprofit Institute for
Educational InquiryOthat he founded in 1992. The Gcentral workOof his team involves
ad vanc ing the QAgenda for Education in a Democrac y.Olts mission centerson lead ers
providing all students with the opportunity to fully participate in a democratic society,
implementing a Craring pedagogyO to which all teac hers will adhere as morally
committed educators, and demonstrating Qmoral stewardshipO within the school
(Goodlad [Sephen John], 2004a, p. 20).

Secifically, Goodlad Gconduct[s] research into the change process itself and
the effectiveness of different models or paradigms.OHe also Onquire[s] into the several
disconnected subcultures of schooling we now have.O He wondered whether the
subcultures of educational policy and school reform could ever be united around Ca
common misson,Obelieving they Gollow their own misguided models.0Good ideashave
failed, he claimed, Go enter practice on any large scale,Ofurthering democratic aimsin
education. Those who study schooling and cite John Dewey were encourag ed to revisit
his claim that Geducational research must arise out of the conduct of practice and
resultsmust be fed bac k into prac tice.O
Improving Schools: Sources of Contribution

Like the growing numbers of academics who seek democratic change
predicated upon social justice values, Goodlad has long been pushing for school
renewal. Unlike school reform, it is not ensnared in means/end outcomes and punitive
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ideologiesleading to corrective courses of ac tion (Goodlad, 1999). He has (put forward
ideasthat practitioners see as offering something better for our schoolsand led projects
designed to get these into practice.ORomanc es with Schools (Goodlad, 2004b) tells this
story, he explained, speculating that because large-scale research grounds it like his
other works, researchers across fields Qmight think of these efforts as providing
lead ership.O

Goodlad was astonished that his work has had such an impact on educational
lead ership, the discipline in which the survey, distributed nationally from 2002 to 2003,
was situated: O must have gotten my message acrossto a much greater degree than |
hav e realized.OHe attributed this outcome to the phrasing of the survey question, which
Gallowed those you polled to use their own concepts of lead ership.OLeadership is not
limited to ad ministration departments.
Creating Partnership Structures: Major Trends

Concerning major trends as related to his own efforts, Goodlad envisioned
Onuch of the same: writing, speaking, and advancing change strategies.O It takes
enormousenergy to implement change through networks, and so he expectsthe impac t
of new work to lessen, alluding to his health Because of policymakersOcontrol over
education, he thinksthat Gt [ b 7| is much more difficult for
democratic leaders to be heard today and for their

inquiry-based ideas to shap e schooling
enterprises.O While Qoptimistic during the
1990s,0he now believes Gt& unlikely that school
improve ment will be influenced by our ideas.OHe

hopesthat Ghe subcultures
around the only one that
with its community,O
must become inq uiry-

Hard at work at
university partnerships,
for Educational Renewal
40 indtitutions of higher

of schooling will unite
counts: the individual school
emphasizing that this culture
driven.

implementing schoolb
Goodlad® National Network
now embraces more than
learning, over 100 school
districts, and roughly 800 professonal development
schools. While proud to Chave such partnerships in
nearly half of the statesOhe wishes to accomplish a
nationwide trend. John Goodlad

Quality, Not Quantity: Advice for Budding Academics

Goodlad isadamant that strategiesfor increasing scholarly productivity are only
worth considering if Cproductivity is defined in qualitative termsO Most budding
ac ad emics, he feels, will struggle to Checome first-rate scholarsOlargely because their
preparation works against this. In addition to part-time degree programs, obstacles
include online programs, inad equate funding for colleges of education, and chasms
between education and behavioral sciences.

The educational research field needsa complete overhaul, Goodlad lamented:
Mcademics smply are not prepared for large-scale studies, which we badly need.O
Because the reward systems for research (Gavor quantity over quality,O they are
fundamentally flaw ed. He strongly believesthat developing ac ad emicsneed to partner
with experienced scholars on significant projectsfocused on the democratic renewal of
school-communities.

Where@the Aspiration? Aspiring Leaders and Academics

Goodlad has for years observed an Cabsence of aspirationO in education
students. Compounding this problem, many are bent on being prepared for careers
alread y familiarto them. Shaking up thissituation, he urgestheirimmersion in educational
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inquiry and democratic agendas. However, Ghe god of economic utilityOnow Quns the
race to graduate degrees,O he lamented, and Qhings have deteriorated since Neil
Postman &[1996] The End of Education.O

Highlights From Goodlad® Referrals

A renowned professor from a prestigious American university and a professor
emerituswho isa formerteac her reflected on Goodlad & contributions.4 The former, who
has known Goodlad for 20 years, and the latter, for more than 50, validated hisclaims.

Goodlad wasdescribed by one of hisreferral colleag uesGas being very
committed to public education both on a philosophical and daily prac tice level, as well
as a daily prac tice level.OBeyond being seen as Cextremely productive,0Goodlad, who
was curriculum educator Ralph Tyler@ student, Chasreac hed the stature in American, if
not international, education of hismentor.Oln addition to being Qvery prolific,Ohe has
Chelped many prac titionersdevelop the best schoolspossible.O

About hisscholarly habits, Goodlad writeslonghand. He dictateshisideas and
usesoutlines: CHe writeswithout producing much in the way of sketchesahe ad of time.O
Goodlad has a tremendouscapac ity for writing alone and with others. The retired
professor/teac her Qgreatly ad mire[s] John@ ability to write. Iwould conc eptualize our
curriculum projectsand he would do the write up. Iwould never pretend to have tac kled
that level of writing.OThe university professor, having worked more recently with
Goodlad, has collab orated without Gever writing anything together jointly.Oln their multi-
authored works, /ou can see the linesof demarcation,Owith writersOnameson theirown
parts. Goodlad also collaboratesby seeking and giving honest feedbac k on writing
drafts, exclaiming, (Fiendsdon®flatterN ene miesflatter.O

Importantly, Goodlad brings Ga long-range viewO to his writing, reflecting his
ab ility to examine an idea with some distance: CHe hasdouble vision: Imag ine looking at
something through binoculars and then flipping it around and seeing the world small,
from a distanc e.0

Portrayed also as a political ac tivist, Goodlad has Chever wavered from taking on
the hard issues in American education.O The retired teac her explained: Qlohn has
challenged politicians who think they know exactly what schools ought to do to be
successful and what the measures for success should be.OGoodlad himself expressed
that educators should confront policymakers regarding their critical decisons ab out
schooling. Hisfundamental belief that the empowerment of public schoolsresidesin the
democratic and the collective was also affirmed.

This down-to-earth visonary Chas never been afraid to go into schools and
grap ple with their issues.OThe retired teac her continued, CHe has always had the well-
being of public schools at heart and his philosophical writings assume a grounded basis
in prac tice.OAt one Gextremely poor school,Ohe worked with the teac hersto improve
everything from curriculum to organization to ad ministration. This referral® exposure to
Goodlad On the trenchesOof school life lasted 6 years, in which time he guided the
fac ulty in developing child-centered curricula.

For decad es, Goodlad has led prac titioners in making the best schools possble
by modeling inquiry with teac her groups. The retired teac her explained that Qlohn would
examine what teac hers were doing and then help them to discover the next stepsto
take.OGoodlad validated her questions; she concluded, CHe has wonderful people, not
just inquiry, skills.O

In reminiscing about his charac ter, Goodlad & colleag ues found his qualities and
valuesto be major attrac tors. Astestimony of her esteem for hisleadership strengths and
democratic vision, the teacher resigned from her position, moving out of state to
become Goodlad® doctoral student. The other professor ad mired how he Qesists
getting into bed with prevailing windsO or operating from expediency: Olhere is
something else operating when you know who you are.O
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Goodlad® cap ac ity for greatness has been documented elsewhere (see, e.g.,
Srotnik & Soder, 1999). Eminent and developing professionals alike provide insight into his
character and lasting contributions. Soder (1999) identifies Goodlad as forward-looking,
with Ca sailor@ eye on the futureO(p. 286)N and more: GDptimism. Knowing (by inquiring)
who we are. Principles. Patience. Mag nanimity. My seeing these in John reinforces their
importance formeO(p. 291).

Finally, while the referralsrecognized a read er@concem that GGoodlad doesnot
seem to be in the educational administration literature ,Ohe washonored for having
transcended hisown discipline: CHe has inherited the mantel of Dewey and emerged as
a great American educator.O

Endnotes

lEach of the fourinterview reportsisan adaptation of the larger study (see Mullen,
2006).
2NCPEA Connexions (www.cnx.org) isan online clearinghouse for educational
leadership materiald modules; submitted manuscriptsare externally reviewed even
though thisisnot a journal, meaning that published articlescan be submitted
elsewhere forreview and publication.
3The source of the definitions(i.e., sage) provided is
http://dictionary.reference.com.
4Non-identifiersare used forthe referral colleagues.
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Call for Proposals for an International Conference on
Educational Leadership in Cultural Diversity and Globalization
April 8-10, 2008, Phuket, Thailand

The Prince of Songkla University, Pattani, Faculty of Education, and the
University of Missouri-Columbia, College of Education, Department of
Educational Leadership and Policy Analyss, along with Fulbright,
SFAMEO, UNESCO, and the Thai Council of Deansof Education, is
pleased to invite scholars, teachers, ssudents, and policymakersfrom
education, government and related private sectorsto regisgerand/or
submit proposalsforthisexciting conference. The conference willprovide
an opportunity for participantsto have shared understanding and to
develop new knowledge based on theirleaming experience. Professors,
teachers, researchers, and education workersat all levelsare invited to
submit paperd presentationson these topics. Conference Topics: 1.
Educational Leadership in Cultural Diversity, Higher, Secondary,
BHementary Education 2. Education in Globalization, Technology
Innovation and New Learning Environment 3. Leadership in Peace
Education Conference Goals

To serve asa forum forinternational and Thaieducatorsto share their
knowledge and experienceson educational leadership roles
working with communitiesfor postive change in areasof cultural
diversity and globalization.

To implement knowledge management strategiesto create a
community committed to cultural diversity and globalization

To help educationalacademicians, researchersand other
professonalsunderstand and appreciate diverse culturesin order
to bring about social reconciliation

To develop and establish networksat local and international levelsto
help to establish peace and security

Place: Phuket, Thailand isworld renowned asthe CGPearl of the Andaman
SeaOforitsclean white sandy beachesand crystal clear blue sea. The
conference willbe held at Phuket Graceland Resort & Sa which
overlooksthe Andaman Sea.

Formore Information go to the website:
http://ed lead.pn.psu.ac.th<http://ed lead.pn.psu.ac.th/>
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Fom the Eitor
Jeffrey S Brooks, Editor, Horida Sate University, jprooks@mail.coe.fsu.edu

Hello alll Thisisthe last G®one man showOissue of my time aseditor of School
Leadership News. The next issue will sgnala new phase in the newdetter®
development aswe move toward an Editorial Team model. Asalways, |
encourage you to use the Divison A Newsletterasa forum to debate,
exchange ideas, and to present new ortimely perspectivesabout topics
germane to administration, organization, and leadership research. Manuscripts
willbe edited to conform to the Newsletter layout and editorial style.

Call for Support
My goal continuesto be expanding the content and distribution of the Division
A Newsdetter. To make our Newsletter a Gnust read Ofor our entire membership,
lam seeking:
¥ commentariesthat focuson topical issues
¥ perspectivesthat provide readerswith insghtsabout Divison A concerns
¥ critiguesand recommendationsto improve the newsletter content and
format
¥ information and announcementsto include in future issues
¥ volunteersto serve asreporters, historians, and so forth
Overthe coming months, Iwillbe building a newsletterteam who will work
collaboratively to develop the newdetter even further.

Submissionsor suggestionsforimproving the newsletter should be sent to Linda
Tillman (ltillman@email.unc.edu) orto me. Please help uskeep each otherwell
informed about Division A and our fields of interest.

Submission Guidelines and Deadlines

In addition to the sectionsincluded in thisissue, School Lead ership News
periodically consderspublication of brief articleson issuesthat are trenchant
and of interest to Division A members. Restrictionsfor publication willapply
(preferably no more than 1,000 wordsor5to 7 pagesof double-spaced text) in
orderto meet newdetter page limitations(2-3 pages). The editorsreserve the
right to edit for style and length. Suggestionsfor articleswillbe accepted from
Division A officers, committee chairsand members, and membersof Division A
and related Divisonsor SGs.

Deadline for submitting materialto be included in the Sring 2008 newsletter is
March 1, 2008. Please send yourcopy to newsletter editor:
jbrooks@coe.fsu.edu.

Iwelcome you to browse both the AERA Division A Web Ste and the Archives
of the Division A Newdletter, both available at www.aera.net.
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jdavi2l@emple.edu

Grayson Noley
University of Oklahoma
gnoley@ou.edu

Dissertation Award Committee
Gerardo Lopez

Indiana University-Bloomington
lopezg@indian.edu

Graduate Sudent Representatives
Leslie Hazle Bussey
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Saint Louis University
busseylh@slu.edu

Cristi Dawn Ford
University of Missouri-Columbia
Cdfp5f@mizzou.edu

Graduate Sudent Seminar Planning Committee

Colleen Capper
University of Wisconsin-Madison
ccapper@education.wisc.edu

Maria Louisa Gonzales
New Mexico Sate University
margonza@nmsu.edu

Membership/ New Members Committee
Cynthia Reed, Chair

Aubum University

reedcyn@auburn.edu

Mentoring Program Committee
TBA

Newsletter Editor
Jeffrey S Brooks
Forida Sate University
jbrooks@coe.fsu.edu

Division A Webmaster
Sott Mcleod
University of Minnesota
mcleod@umn.edu

Nominating Committee
Paula Cordeiro, Chair
University of San Diego
cordeiro@xanDiego.edu

James Scheurich
Texas A & M University
jscheurich@tamu.edu

Alan Shoho
University of Texas-San Antonio
ashoho@utsa.edu

Ad Hoc Division A International Committee
Sephan Huber

University of Efurt

Sep @nHuber.com

Executive Committee

Linda C. Tillman, Interim Vice President
Michelle D. Young, Secretary

JamesEarl Davis, Affrmative Action Officer
Michael Dantley, 2007 Program Chair
Patrick Forsythe, Past President

Gary Crow, Past Secretary
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