
 

 

Greetings, 
 
I look forward to seeing you at AERA in Denver!  The 2010 Division A 
Program Committee has organized an outstanding program. I am sure 
that our members will leave the annual meeting with lots of information 
that is important and relevant to our field.  
 
It has been my pleasure to serve as your Vice President for the last four 
years.  I would like to extend my sincere appreciation to those individuals 
who have served as standing committee chairs, members of committees, 
and individuals who have served as program and section chairs for the 
annual meetings.  I would also like to thank our graduate students and 
graduate student representatives who have helped to change the face of 
Division A by sharing their gifts and talents in numerous ways.  Last, but 
certainly not least I would like to thank the Division A Executive Board 
for its support over the last four years. 
 
Best wishes for the continued success of Division A! 
 
Linda C. Tillman 
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The American Educational 
Research Association 
(AERA), a professional mem-
bership organization, strives 
to improve the educational  
process by encouraging 
scholarly inquiry related to 
education. AERA offers a 
comprehensive program of 
scholarly publications, train-
ing, fellowships, and meet-
ings to advance educational 
research, to disseminate 
knowledge, and to improve 
the capacity of the profession 
to enhance the public good. 
Division A  of AERA is de-
voted to furthering the aims 
of the organization through 
scholarly contributions in the 
areas of educational admini-
stration, organization, and 
leadership. 

Latish C. Reed 
University of  
WisconsinðMilwaukee 
reedlc@uwm.edu 

Dear Division A Members, 
 
As my term comes to a close, I would like to thank Linda Tillman 
and the entire editorial team for the opportunity to serve. As a 
junior faculty member, it was an excellent way to get involved. I 
have enjoyed connecting with scholars from all over the country. I 
also thank each and every person who took time from their busy 
schedules to write something or send pertinent announcements 
and information. Your contributions are greatly appreciated.  
 
In the spring newsletter, the key focus is the upcoming AERA 
Convention in Denver, CO. This yearôs conference theme,  Under-
standing Complex Ecologies in a Changing World, is sure to pro-
vide our membership with the most current educational research 
to address these challenging times in education. We also feature 
Pamela S. Angelle as she highlights a new partnership launched 
by The University of Tennessee-Knoxville and the Knox County 
School System to create an effective leadership preparation pro-
gram. Also, in this issue we highlight important information for our 
graduate student membership.   
 
Wishing you a productive spring semester! 
 
Latish Reed 

http://aera.net/  

Linda C. Tillman 
University of   
North Carolina-Chapel Hill 
ltillman@email.unc.edu 

ñBringing the 

gifts that my 

ancestors gave, 

I am the 

dream and the 

hope of the 

slave.ò 

 



 

plinary approach to developing 
leaders. Moreover, of those univer-
sities advocating an interdiscipli-
nary approach, most begin and end 
with university coursework. The 
Center for Educational Leadership 
provides a preparation experience 
that will encompass components 
not found in traditional leadership 
preparation program, as well as 
components to support practicing 
school and district leaders. 
 

The Center for Educational  
Leadership 

 
     Affirming this commitment to a 
multidisciplinary approach to lead-
ership preparation and continual 
development, The Center for Educa-
tional Leadership at The University 
of Tennessee is based on four pil-
lars of leadership preparation and 
continuous development, includ-
ing: 
- Recruiting potential school lead-
ers  - Preparing aspiring leaders 
- Developing essential skill sets for 
practicing leaders 
- Increasing leadership capacity of 
an organization 
To accomplish this task, The Center 
for Educational Leadership includes 
the following components: 
- The Leadership Academy 
- The Educational Leadership Insti-
tute 
- The Executive Leadership Insti-
tute 
- The Leadership Resource Center  
-Job-embedded Leadership Support 

The Leadership Academy 
focuses on the first two pillarsð
recruitment and preparation of 
aspiring school leaders. The Educa-
tional Leadership Institute and the 
Executive Leadership Institute 
targets pillar three: developing skill 
sets for effectively leading schools 
and improving student academic 
performance. Finally, the Leader-
ship Resource Center and Job-
embedded Leadership Support is 
directed at both the third and 
fourth pillars of skill development 
and building leadership capacity.  

This article will focus on the work 
of The Leadership Academy. 
The Leadership Academy 

 
Components of Exemplar Programs 
     Studies of leadership prepara-
tion programs (Darling-Hammond, 
LaPointe, Meyerson, Orr, & 
Cohen, 2007; Devita, Colvin, 
Darling-Hammond, & Haycock, 
2007; Dilworth & Thomas, 2001) 
have consistently found similar 
components across exemplary 
leadership preparation programs.  
These components, when imple-
mented with fidelity, led to out-
comes which included principals 
who felt better prepared to lead 
instruction and garner support 
from all stakeholders, were more 
positive about the work of a princi-
pal, had a greater intent to stay in 
the field of administration, and 
were better able to develop a 
school vision. Moreover, schools 
with principals who focused on 
instructional leadership found 
increased student achievement and 
greater job satisfaction in their 
teachers (Darling-Hammond et al., 
2007).   

Components of exemplary 
leadership programs found 
throughout the literature included: 
(1) standards based curriculum; (2) 
focused recruitment and selection;  
(3) university-school district part-
nership; (4) instruction from both 
university professors and school 
practitioners;(5) formal mentoring; 
(6) emphasis on instructional lead-
ership; (7) cohort model; (8) dy-
namic internship experience; and  
(9) financial support (Darling-
Hammond et al., 2007; Devita et 
al., 2007; Dilworth & Thomas, 
2001). 
Components   
     The Leadership Academy is the 
preparation program for aspiring 
leaders. The program is being sup-
ported with funding from an 
anonymous donor and includes, 
but is not limited to: 
-Partnering with a local school 
district to tap aspiring leaders; 
-Coursework (leading to a masters 

     Strong leadership is one of the 
distinguishing attributes that effec-
tive schools research consistently 
identifies as characteristic of 
schools in which students are suc-
cessful (Edmonds, 1979; Hallinger 
& Murphy, 1986).  With the 
heightened emphasis on school 
leadership and the need for greater 
accountability for student aca-
demic performance comes the 
recognition that we can no longer 
continue to prepare school leaders 
as we have in the past. Leadership 
preparation programs must answer 
the call to graduate aspiring leaders 
fully ready to step into the role of 
principal and succeed.  Mandates 
from several levels of government, 
public perception of schools, and 
the many demands placed on 21st 
century school leaders require the 
joint efforts of universities and 
school systems to prepare princi-
pals. 
      Following years of education 
reform, improving student achieve-
ment has remained an elusive goal 
for school districts throughout the 
United States. A critical ingredi-
entðsecond only to what occurs in 
the classroomðis high quality lead-
ership. The relationship between 
excellence in leadership prepara-
tion and the need to connect that 
preparation to school excellence 
was the impetus to The University 
of Tennessee reaching out to area 
school districts to forge partner-
ships.  Collaboration with one of 
the area districts, Knox County 
School System, has resulted in the 
creation of The University of Ten-
nessee Center for Educational Leader-
ship (Angelle & Anfara, 2009). 
     The Center for Educational Leader-
ship will welcome the first cohort of 
aspiring leaders in June 2010 with 
all components of the center un-
derway in fall 2010.  The center is 
innovative in its approach to lead-
ership preparation and profes-
sional development. Problems in 
school leadership have long been 
identified and studied, yet there 
are few examples of an interdisci-

or education specialist degree) 
taught by university professors in 
partnership with practicing pro-
fessionals from surrounding 
school districts; 
-Interdisciplinary emphasis 
which opens the program course-
work to content experts from 
academic colleges across the 
university; 
-Innovative scheduling which 
allows for an immersed, ex-
tended internship experience; 
-The Capstone Project, an action 
research project and electronic 
portfolio of internship experi-
ences, which will be presented by 
each student to university faculty 
and members of the school sys-
tem central office at the conclu-
sion of the studentôs program. 
 
Partnership with local school district 
     The University of Tennessee 
has entered into partnership 
agreements with 24 school dis-
tricts across east Tennessee.  
However, an additional program, 
piloted in The Leadership Acad-
emy, has been formalized 
through a Memorandum of 
Understanding (MOU), signed 
by both the Dean of the College 
of Education, Health, and Hu-
man Sciences at the University of 
Tennessee as well as the Superin-
tendent of Schools in Knox 
County.  This MOU spells out 
the responsibilities of the univer-
sity and the school district. As 
part of the agreement, the school 
district will initiate a process of 
tapping 10 ï 15 aspiring leaders 
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The University of Tennessee and Knox County School System: 
Partnering to Create The Center for Educational Leadership 

Pamela S. Angelle 
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through a rigorous and comprehensive process. 
     This pathway, leading to administrative licensure, will be a full-time ñcohortò program designed to provide a deep and intensive 18-month 
principal preparation experience.  The program will be designed with and primarily for the Knox County Schools, but other interested school 
districts may participate on a more limited basis, as funding allows.   The program will combine graduate-level coursework (taught jointly by uni-
versity faculty, interdisciplinary faculty from across the university, and practicing education professionals) with a full-time four day per week leader-
ship residency in a public school, working with an outstanding mentor principal.  Candidates selected for the program will be released from the 
classroom to work full-time as a principal-in-training while paid their regular teacher salary, working as a full-time administrative intern.  This 
commitment from the Knox County School System is an integral component to the success of the program. The Tennessee State Board of Educa-
tion is implementing an aspiring leaderôs license in support of universities and school districts that are able to fund such an internship.  This is a 
temporary principalôs license issued to graduate students in leadership preparation programs who are under the guidance and mentorship of a 
practicing licensed principal. The Knox County Schools and other participating school districts will provide the opportunity for the interns to 
hold these administrative positions in schools, and will identify and support the sites where a proven, excellent instructional leader can provide 
supervision, support, and mentorship to the candidates. 
 
Coursework 
     The Leadership Academy offers a 33-hour program taught in a continuous 18-month schedule.  Students will participate in their administra-
tive internship experience Monday ï Thursday and will attend class on Fridays.  Courses are taught in a module format with practitioners who 
will function as co-instructors with university-based professors. The school-based practitioner will clearly be considered an ñexpertò in the content 
of the course in which he/she co-teaches. Experiential knowledge is to be primarily considered when establishing someone as an ñexpert.ò The 
school-based practitioner will work with the university professor in ongoing syllabus development and revision. This involves, among other activi-
ties, a careful review of the course syllabus focusing especially on content taught, assignments required, and evaluations made of student perform-
ance.  The expectation is that this practitioner will co-teach 3-4 classes during a given semester. The school-based practitioner will work on the 
development of meaningful course assignments that are based in real-world school contexts. 
 

Measures of Success 
     The success of The Leadership Academy will be measured by the work of school principals who possess the knowledge, skills, and dispositions 
to effectively lead schools facing the challenge of improving student academic performance. In order to measure this success, data related to stu-
dent academic performance and overall school performance will be examined.  This analysis will be shared with in-service school leaders who have 
participated in activities to further self-reflection and continued improvement of their schools.  Employee perceptions regarding teacher job satis-
faction, teacher efficacy, principal efficacy, school climate and culture, parental involvement, and the effectiveness of the principal will be collected 
and analyzed.  Data on the effectiveness of the interdisciplinary approach to leadership preparation and development will be gathered in order to 
establish the efficacy of this new model for leadership preparation. 
     Elements of the program, such as practitioner partnering and negotiating Memorandums of Understanding, have been piloted over the past 
year to refine and improve the components.  Other elements of The Leadership Academy such as the cohort model, the electronic portfolio, and 
quality training for mentoring have been ongoing components of the UT leadership preparation program for some time.  The Leadership Acad-
emy will begin full implementation with tapping of new leaders in spring 2010 and program implementation in summer 2010.  We will gather 
longitudinal data for the beginning cohort in summer 2010 through their program completion and the first three years of their principalship 
experience.  School level data will be used by the Center for Educational Leadership to continually refine the Centerôs mission to enhance the 
knowledge and skills of school leaders, thus, improving achievement for the children of Tennessee. 
     The University of Tennessee is committed to the preparation of future instructional leaders in an exemplary model of leadership preparation.  
Faculty are willing to think beyond traditional leadership preparation to offer students expertise from across the university, experiences beyond 
the classroom, and practitioner oriented opportunities so that UT will graduate students prepared to enter the principalôs office and succeed. 
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Division A Annual Conference Selected Sessions  

 
Honoring the Scholarship of Lenoar ñLenò Foster 
Sat, May 1 - 12:25pm - 1:55pm, Sheraton Denver / Governor's Square 14 
 
Division A Vice Presidential Address - New Perspectives, New Commitments and New 
Practices: Educational Leadership for All Children  
Sun, May 2 - 10:35am - 12:05pm, Sheraton Denver / Governor's Square 14 
 
Division A Business Meeting  
Sun, May 2 - 6:15pm - 7:45pm, Sheraton Denver / Governor's Square 14 

 

Division A, Division L, University Council for Educational Administration, University of 

Texas-Austin and SAGE Publications Joint Reception  

Sun, May 2 - 7:45pm - 9:00pm, Sheraton Denver / Plaza Ballroom AB 
 
Division A, University of Denver, and Aurora Public Schools Present "Creating Pathways 
to the Future: School, University, and Community Partnerships for 21st -Century Educa-
tion"  
Mon, May 3 - 8:00am - 12:30pm, North Middle School, Aurora, CO / North Middle School 
 

Johns Hopkins University Review Identifies Effective Reading Programs for the Elementary Grades  

Johns Hopkins Universityôs Center for Research and Reform in Education (CRRE) has completed a new research review, and this time the focus is on 
elementary reading. The review, which was published in the December 2009 issue of Review of Educational Research, examines the effectiveness of four 
types of approaches to improving the reading success of children in the elementary grades: reading curricula, instructional technology, instructional 
process programs, and combinations of curricula and instructional process. 

ñThe purpose of this review was to place all types of initial reading programs on a common scale, to provide educators and policy makers with meaning-
ful, unbiased information that they can use to select programs most likely to make a difference with their students,ò said Robert Slavin, director of 
CRRE. ñAn emphasis was placed on practical programs that are or could be used at scale.ò 

As part of the review process, CRRE looked at hundred of studies evaluating the effectiveness of various elementary reading programs. A total of 63 
beginning reading studies and 79 upper elementary reading studies met the reviewôs rigorous inclusion standards. 

After a thorough review of the research, CRRE concluded that instructional process programs designed to change daily teaching practices have substan-
tially greater research support than programs that focus on curriculum or technology alone. The review also found extensive evidence supporting the use 
of cooperative learning in which students work in small groups to help one another master reading skills, and in which the success of the team depends 
on the individual learning of each team member. 

ñThe research reviewed in this report provides reason for optimism about the improvement of basic reading instruction in the elementary grades,ò 
Slavin said. ñMore research on a larger set of programs is needed, but the research that already exists provides educators and policy makers with several 
robust approaches they could choose to improve their studentsô reading performance.ò 

To read CRREôs full review, visit the Best Evidence Encyclopedia at www.bestevidence.org. Additional source: Slavin, R.E., Lake, C., Chambers, B., 
Cheung, A., & Davis, S. (2009).  Effective reading programs for the elementary grades: A best-evidence synthesis.  Review of Educational Research, 79 (4), 
1391-1466. 

 

http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Box+To+View&program_box_id=79311&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Scheduled+Times&schedule_day=2010-05-01+13%3A55%3A00&highlight_box_id=79311&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d#box_tag
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Box+To+View&program_box_id=79310&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Box+To+View&program_box_id=79310&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Scheduled+Times&schedule_day=2010-05-02+12%3A05%3A00&highlight_box_id=79310&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d#box_tag
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Box+To+View&program_box_id=81753&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Scheduled+Times&schedule_day=2010-05-02+19%3A45%3A00&highlight_box_id=81753&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d#box_tag
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=2&cmd=Multi+Search+View+Program+Load+Box+To+View&program_box_id=81588&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=2&cmd=Multi+Search+View+Program+Load+Box+To+View&program_box_id=81588&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=2&cmd=Multi+Search+View+Program+Load+Scheduled+Times&schedule_day=2010-05-02+21%3A00%3A00&highlight_box_id=81588&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d#box_tag
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Box+To+View&program_box_id=78531&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Box+To+View&program_box_id=78531&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Box+To+View&program_box_id=78531&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d
http://convention3.allacademic.com/one/aera/aera10/index.php?click_key=1&cmd=Multi+Search+View+Program+Load+Scheduled+Times&schedule_day=2010-05-03+12%3A30%3A00&highlight_box_id=78531&PHPSESSID=7006acd2ce57d37ba8ee0457922c5b2d#box_tag
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Division A Graduate Student Fireside Chat and Grant Writing Session 

 

The Division A Graduate Student fireside chat, Complex Ecologies:  Implications for School 

Leadership, will be held on Monday, May 3 from 4:05-5:35 p.m. in the Sheraton Denver, 

Plaza Court 5.  Dr. Jeffery Brooks, Associate Professor of Educational Leadership and Pol-

icy Analysis at University of Missouri and editor of the Journal of School Leadership, and 

Dr. Cherry McGee Banks, Faculty Associate of the Center for Multicultural Education and Professor of Education at the 

University of Washington-Bothell, will discuss the varied aspects of ecological diversity of students, families, and commu-

nities, its relevance to leadership, and its implications for educational administration and school organization.   

 

Grant Writing for Graduate Students: Considering a Multidisciplinary Lens, which will be held on Saturday, May 1 from 

2:15-3:45 p.m. in the Colorado Convention Center, Room 207.  Panelists include Dr. Lauren Jones Young, Program Di-

rector at the Spencer Foundation; Dr. Vivian Gadsden, Professor of Education and the Director of the National Center on 

Fathers and Families (NCOFF) at the University of Pennsylvania; and Dr. Anne Rebecca Newman, Assistant Professor of 

Education at Washington University.  This session will provide an overview of the approach and skills needed to write a grant proposal to 

communicate research effectively to an interdisciplinary team of scholars.  Panelists will also highlight strategies for reconceptualizing re-

search from a proposal that will inform a discipline to that which can contribute to a field. 

 

 

Division A, University of Denver, and Aurora Public Schools present ñCreating Pathways to the Future: School, University, and Com-

munity Partnerships for the 21st Century Educationò 

Graduate students are encouraged to enroll in this multi-session site visit, which will allow participants to discuss the work that the Aurora 

Public School (APS) district is doing with its regional higher education, business, and community partners to craft a cutting-edge model of 

excellence for innovation in public education. The morning includes three sessions: (1) an interactive discussion 

with district, school, higher education, and business leaders about the intricacies of crafting and sustaining part-

nerships for innovation, (2) an experiential tour and discussion with students, teachers, and school leaders about 

their experiences in the P-20 pathways, and (3) an interactive workshop with teams that have been working on 

linking across P-12 and higher education systems, designing pathways, and redesigning leader and teacher prepa-

ration for this new model.  Enrollment must be completed through www.aera.net when enrolling for the confer-

ence.   

 

Bus transportation will be provided by the University of Denver, School of Education. The event is free, and will 

be a first come first serve basis and requires pre-registration through the AERA Annual Meeting registration. At-

tendees will meet at the Convention Center no later than 8 a.m. and will return by 12:30 p.m. 

 

Division A Vice Presidential Address 

Graduate students are encouraged to attend the vice presidential address that will be given by Dr. Linda C. 

Tillman, Vice President of Division A and Professor of Educational Leadership at the University of North Carolina ï Chapel Hill.  Dr. 

Tillman will discuss ñNew Perspectives, New Commitments, and New Practices:  Educational Leadership for all Childrenò on Sunday, May 2 

from 10:35-12:05 p.m. in the Sheraton Denver, Governorôs Square 14. 

Division A Business Meeting 

The Division A Business Meeting will be held on Sunday, May 2 from 6:15-7:45 p.m. in the Sheraton Denver, Governorôs Square 14.  Gradu-

ate students will have an opportunity to network with scholars and graduate students, to learn about Division A activities and goals, and to 

learn how to become involved in Division activities.  If you have questions or suggestions for the business meeting, please contact Division 

Representatives Tirza Wilbon White (twwhite@emory.edu) or Carl Byron Keys (cbk5v@virginia.edu).  

 

Divisions A, Division L, University Council for Educational Administration, University of Texas-Austin, and SAGE Publications Joint 

Reception 

Enjoy the opportunity to meet and greet graduate students and scholars at the Joint Reception on Sunday, May 2 from 7:45-9:00 p.m., imme-

diately following the Division A Business Meeting.  The reception will be held in the Sheraton Denver, Plaza AB. 

 

The following graduate student accomplishments will be recognized at the Division A Business Meeting: 

The new Division A Junior Graduate Student Representative is Angela Urick, University of Texas-San Antonio. 

Division A Graduate Student Scholarship winners are: 

        Mark D. Halx ,  University of Texas-Austin 

 Hans Klar, University of Wisconsin-Madison 

        Jesus "Jesse" Rodriguez-California , State University-Long Beach 

 

AERA CONFERENCE HIGHLIGHTS  FOR GRADUATE STUDENTS  

Tirza White 
Emory University 
Senior Representative 
twwhite@emory.edu 

Carl Byron Keys II  
Junior Representative 
University of Virginia 
cbk5v@virginia.edu 

http://www.aera.net
mailto:twwhite@emory.edu
mailto:cbk5v@virginia.edu
mailto:cbk5v@virginia.edu
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When the 7.0 earthquake struck Haiti on January 12, 2010, I 
was in a state of shock because I knew the aftermath of the 
earthquake would be catastrophic.  As a native of Haiti, I im-
mediately made contact with my family in New Jersey to in-
quire about loved ones in Haiti.  I learned that my elderly uncle 
and aunt, and my 1st cousin and his wife went to visit loved 
ones during the Christmas holiday.  Fortunately, we were able 
to make contact to learn that they were safe. However, my 
brother-in-law lost his wife, children and a number of cousins. 
My sister-in-law lost her aunt who was a nun at a local school. 
My uncleôs wife lost nine family members. While we have lost 
loved ones including extended family members, I am grateful 
that my mom and brother who were scheduled to go to Haiti on 
January 21st were not there on the day of the earthquake. 

 

It is estimated that 250,000 people have died in the earth-
quake ï children, the elderly, and generations of families have 
been lost.  Recently, my sister-in-law, an International Initia-
tives Pastor in Texas returned from Haiti and shared her ac-
count of the aftermath of the earthquake.  The stories that 
moved her the most were the ones of the survivors.  She was 
particularly touched by the story of a 13 year-old boy, Rood 
Junior Lapointe.  He is the only survivor out of a family of 
eleven.  Although homeless and now an orphan, Rood talks 
incessantly about his faith and wants to become a doctor and 
pastor so he can help others.  But, Rood like so many newly 
orphaned children, face many hurdles in beginning the healing 
process and having access to a better quality of life. I continue 
to reflect on what my sister-in-law urges people to do after her 
recent trip to Haiti. She said, ñWhatever we do in regards to 
Haiti, don't feel helpless! Don't be apathetic! We can't do any-
thing for those who have died, but we can help take care of the 
survivors.ò  

 

The magnitude of the earthquake severely derailed recent 
efforts to bring stability to an already fragile country, and now 
the sense of normalcy is strained.  Since the earthquake, the 
educational system in Port-au-Prince is non-existent.  More 
than 80% percent of the schools are destroyed, and there are 
more than 250,000 college students who do not have access 
to higher education.  As disturbing as these startling facts are, 

there is hope for Haiti to rebuild and become 
an economically secure country. It can live 
up to its rich history as the 1st African en-
slaved nation to gain independence in 1805. 

 

However, rebuilding Haiti is a major under-
taking, one that will require support from the 
global community.  I have been involved in 
relief efforts through local and national or-
ganizations.  Additionally, my institution, The 
University of Oklahoma, has been working 
closely with me in finding ways to support 
Haiti.  We recently collected art supplies for 
the Walls of Hope Project to facilitate art 
sessions for survivors and their families and create murals of 
hope throughout Haiti.   

 

The earthquake crisis in Port-au-Prince has brought a range of 
emotions in Haiti. The immediate needs for medical attention and 
basic necessities such as food, water and shelter outweigh eve-
rything else. But as the evacuation of Portïau-Prince continues, 
the emotional reactions will manifest in Haiti.  

 

As members of a global community, I ask that you find ways to 
help, not only in the short term but also in the long term.  Action 
is not always overt but must be deliberate. I am urging those who 
have specific skills within the global community to participate in 
thinking and strategizing about the most effective ways to re-
build, reform, and recreate the spirit of a nation of survivors. The 
notion of personal and spiritual independence and freedom is 
integral to the fiber of Haitian people. 

 

On behalf of the Haitian people, I thank you for your ongoing 
support and encourage you to use your expertise and resources 
to help rebuild Haiti. I also want to extend a thank you to the 
AERA executive leadership team for encouraging members to 
participate in relief efforts.  Lastly, thank you, Dr. Linda Tillman 
for your outreach and support throughout the earthquake crisis in 
Haiti.  

Gaetane Jean-Marie 
University of Oklahoma 
gjeanmarie@ou.edu 
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